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2013 Regular Session     The Florida Senate  

 COMMITTEE MEETING EXPANDED AGENDA 

   

    APPROPRIATIONS SUBCOMMITTEE ON GENERAL 
GOVERNMENT 

 Senator Hays, Chair 

 Senator Thompson, Vice Chair 

 
MEETING DATE: Thursday, February 7, 2013 

TIME: 2:00 —5:00 p.m. 
PLACE: Toni Jennings Committee Room, 110 Senate Office Building 

MEMBERS: Senator Hays, Chair; Senator Thompson, Vice Chair; Senators Bradley, Braynon, Bullard, Dean, 
Detert, Joyner, Latvala, Legg, Simpson, Soto, and Stargel 

 

TAB BILL NO. and INTRODUCER 
BILL DESCRIPTION and 

SENATE COMMITTEE ACTIONS COMMITTEE ACTION 

 
1 
 

 
Governor's Fiscal Year 2013-2014 Budget Recommendations 
 
  Noah Valenstein, Environment Unit, Policy Coordinator 
  Laurie Grasel, General Government Unit, Policy Coordinator 
 
 

 
Presented 
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Intensive base budget review, performance evaluations on recurring local funding initiatives 
and agency legislative budget requests for: 
 
  Department of Management Services 
     Craig Nichols, Secretary 
  Public Employees Relations Commission 
     Mike Hogan, Chairman 
  Office of Insurance Regulation 
     Audrey Brown, Chief of Staff 
  Florida Commission on Human Relations 
     Bobby Jernigan, Budget Director 
 
 

 
Presented 
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Other Related Meeting Documents 
 
 

 
 
 

 



GOVERNOR RICK SCOTT 
Fiscal Year 2013-2014 

Policy and Budget Recommendations 

 

Education 

Creating Jobs 

Supporting Florida’s Families 

 
General Government Agencies 



Governor’s Recommended Budget Fiscal Year 2013-14 
General Government - $2.0 Billion 

2 

Division of Administrative 
Hearings 

23,729,435 
1.2% 

Business and Professional 
Regulation 

131,227,220 
6.6% 

Financial Services 
287,175,817 

14.4% 

Executive Office of the 
Governor 

27,213,069 
1.4% 

Legislative Branch 
191,649,123 

9.6% 

Lottery 
156,785,779 

7.8% 

Management Services 
534,633,173 

26.7% 

Military Affairs 
76,661,223 

3.8% 

Northwood Shared Resource 
Center 

29,056,585 
1.5% 

Southwood Shared Resource 
Center 

36,042,443 
1.8% 

Revenue 
506,476,115 

25.3% 



Budget Recommendation Guidelines  
 

• Eliminate positions vacant over 180 days – 83 positions 

• Contract and lease renegotiation initiatives 

• Streamline agencies through process efficiencies 

• Review excess budget based on reversion history 

• Fund new issues based on return on investment and critical need 
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Lowering the Cost of Living– General Government Detail 

4 

Agency 
Savings 

Amount Positions 

Division of Administrative Hearings $864,241             10 

Business and Professional Regulation 3,257,811 4 

Financial Services (including OIR and OFR) 7,983,419 56.5 

Lottery 2,419,172 5 

Management Services 31,951,159 8 

Military Affairs 823,180 4 

Northwood and Southwood Shared Resource 

Centers 

 

668,000 
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Revenue 6,207,681 49 

Grand Total 
 

54,174,663 142.5 



HIGHLIGHTS  
Department of Business and Professional Regulation - $131.2m 

 

• Appraisal Subcommittee Compliance Review - $445k 

• Deficit of the Florida State Boxing Commission - $516k 

• Florida Building Code Compliance and Mitigation Program - 
$925k 

• Law Enforcement Training and Equipment - $219k 

• Division of Alcoholic Beverages and Tobacco savings due to 
Civilianization Initiative – ($198k) 
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HIGHLIGHTS  
Department of Financial Services - $287.2m 

 

• Florida Accountability Contract Tracking System Enhancements- 
$713k 

• Document Management System Migration -$750k 

• Training and Equipment for State Fire Marshal – $270k 

• Continue funding for Injured Worker Reemployment Program– 
$3.1m 

• Trust fund sweep - $10m 
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HIGHLIGHTS  
Lottery - $156.8m 

 

• Additional Funding for Purchase of Advertising- $4m 

• Mobile Sales Tool- $406k 

• Additional Retailer Incentive Funding- $500k 

• Florida Lottery Independent Security Audit - $215k 
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HIGHLIGHTS  
Department of Management Services  - $534.6m 

• Continue Florida Interoperability Network and Mutual Aid - 
$3.5m 

• Additional enhancements to the Statewide Law Enforcement 
Radio System- $2.1m 

• Repair and renovation of DMS managed buildings- $8m 

• Consolidation of space in state owned facilities office space pool- 
$4.4m and energy efficiency evaluation and adjustment-$1.7m 

• People First business case - $500k 

• State fleet centralization business case – $381k 

• MyFloridaMarketPlace contract - $10.9m 

• Procurement  training and certification – $353k / 4 FTE 
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HIGHLIGHTS  
Department of Revenue - $506.5m 

 

• One-Stop registration for businesses portal enhancements - $532k 

• CAMS II system refinements- $6.1m 

• Fiscally constrained counties - $24m 

• Aerial photography for small counties - $75k 

• Require electronic submission of corporate income tax and 
reemployment tax returns – ($1m General Revenue) 

 

 

 

 
9 



HIGHLIGHTS  
Division of Administrative Hearings – $23.7m 

 

• Saving due to Workers’ Compensation Appeals caseload decrease 
– ($426k) 
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HIGHLIGHTS  
Shared Resource Centers - $65.1m 

 

• Next wave of primary data center consolidations -$1.6m 

• Information technology infrastructure and software needs-$3.4m 
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GOVERNOR RICK SCOTT 
Fiscal Year 2013-2014 

Policy and Budget Recommendations 

 

Education 

Creating Jobs 

Supporting Florida’s Families 

 



Creating Jobs For Florida Families 

• Create an environment to allow 
Florida’s economy to grow, create 
jobs and get Floridians back to work. 

Strengthening Education For Florida Families 

• Prepare students for future success 
in college and careers.  

Governor Scott’s 2013-14 Priorities 

2 



Governor’s Budget Recommendations 
 Fiscal Year 2013-14 by Policy Area 

Total Budget - $74.2 billion General Revenue - $27.1 billion 

*Education Local Funding not included in above total: K-12 RLE $7.8 billion; Florida College System Tuition $886.0 million; K-12 

Workforce Tuition $50.2 million (total $8.7 billion). 

3 



Governor’s Recommended Budget Fiscal Year 2013-14 
Environment - $3.0 Billion 

Agriculture 
1,417,808,053 

47.5% 

Citrus 
58,972,353 

2.0% 

Environmental Protection 
1,204,456,007 

39.9% 

Fish and Wildlife Conservation 
Commission 
293,685,094 

9.8% 

Public Services Commission 
24,688,651 

0.8% 
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Governor’s Recommended Budget Fiscal Year 2013-14 
General Revenue - $222.9 Million 

Agriculture 
120,720,648 

54.1% 

Environmental Protection 
77,482,202 

34.8% 

Fish and Wildlife Conservation 
Commission 
24,745,688 

11.1% 
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Environmental Protection 
$1.2 Billion 

 

• $60 million for Everglades Restoration 
 

• $75 million for Florida Forever 
 
• $25 million for Beach Restoration Projects 

 
• $135 million for Petroleum Tank Cleanup Projects 
 
• $19 million for State Park Repairs and Enhancements/Remove 

Access Barriers 
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Environmental Protection 
$1.2 Billion 

- $142.7 million for Wastewater Treatment Facility 
Construction 

- $23.3 million for Small Community Wastewater Grants 

- $72.9 million for Drinking Water Facility Construction 

- $9.4 million for Total Maximum Daily Loads 

- $7.1 million for Increases to Springs Restoration and 
Protection 

- $14.4 million for Nonpoint Source Management Planning 

- $3 million for Apalachicola Bay Restoration Projects 

- $8.3 million for improvements to the Corbett levee system 
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Environmental Protection 
 

Reductions 
• Reduction of $12.3 million and 125 positions 

– District’s office reductions based on workload 
($3.6M and 78 positions)  

– Reduce Operations for Water Resources 
Management ($1.1M and 14 positions) 

– Air Resources Management program efficiencies 
($1M) 
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Agriculture & Consumer Services 
$1.4 Billion 

• $4 million  for Citrus Research 

 

• $6.1 million for Citrus Health Response Program ($500,000 CHMAs) 

 

• $500,000 for Expansion of Budwood Facility 

 

• $3 million  for Northern Everglades and Estuaries Protections Areas 

 

• $1.5 million  for Agricultural Best Management Practices 

 

• $3.8 million for Giant African Land Snail Eradication Program 

 

• $3.1 million  for Replacement of Wildfire Suppression Equipment  

 

• $2.5 million for Additional Authority for School Lunch and Breakfast Programs  
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Agriculture & Consumer Services 
  

Reductions 

• Reduction of $7.7 million and 24 positions 

– Soil-Based Sensors Project ($4M) 

– Excess Unfunded Federal Budget Authority 
($2.3M) 

– Vacant Positions ($786,753), (17.0) FTE  

– Closure of Live Oak Lab ($379,514), (7.0) FTE  
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Citrus 
$58.9 Million 

 

No Additional Funding Issues for FY 13-14 

Reductions 

• Reduction of $2.1 million and 7 positions 

– Paid Advertising/Promotion Special Category 
($1.6M) 

– Vacant Positions ($480,283), (7.0) FTE 
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Fish and Wildlife Conservation 
Commission 

$293.6 million 
• $3.3 million for Federal Boating Safety and Improvement Grants 

 

• $1.8 million for Florida Boating Improvement Program 

 

• $1.4 million for Triple N Shooting Park 

 

• $800,000 for Artificial Reef Construction 

 

• $595,000 for Wildlife Management Area Land Improvements 

 

Reductions 

• Reduction of $6.5 million in unfunded federal budget authority 
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Public Service Commission 
$24.7 million 

No Additional Funding Issues for FY 13-14 

Reductions 

• Reduction of $400,000 

– Salaries & Benefits, Expenses, Contracted Services 
($200,000)  

– Acquisition of Motor Vehicles ($73,000) 

– Renegotiation of leases pursuant to Real Estate 
Initiative ($127,000) 
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Environment Highlights  

 

 M a j o r  I s s u e s  F u n d e d  A m o u n t  

Everglades Restoration $60.0 million 

Land Acquisition/Florida Forever $75.0 million 

Beach Projects $25.0 million 

Petroleum Tanks Cleanup Program $135.0 million 

Drinking Water/Waste Water Facility Construction $215.6 million 

Increases to Springs Restoration and Protection $7.1 million 

Citrus Research and Protection $5.0 million 

Apalachicola Bay Restoration Projects $3.0 million 

M a j o r  D e c r e a s e s  A m o u n t  

Various Program Reductions ($29.1) million 14 



Environmental Policy Unit  
Office of Policy & Budget 

 
Noah Valenstein, 

Policy Coordinator 
 

Noah.Valenstein@laspbs.state.fl.us 
(850) 717-9508 

15 
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FISCAL YEAR 2013-2014 

DMS Base Budget Review and  

Legislative Budget Request 

 

Florida Senate General Government  

Appropriations Subcommittee 

February 7, 2013 
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Who We Are 

• The Department of Management Services 

(DMS) is the administrative and operations arm 

of Florida’s state government. 
 

• The department provides shared administrative 

support services, management oversight, and 

agency-wide executive policies, practices and 

guidance.  

 
Through the efficient provision of shared services, state agencies can direct their time, energy  

and resources to their core missions.  
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Operational Structure 
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Funding Source - 96% Trust Funds 
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Core Programs – Facilities, Workforce and Technology 
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Workforce Operations – Retirement, State Group Insurance, Human 

Resource Management and People First 
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Technology – Division of Telecommunications 



8 

Facilities Program – Real Estate Development and Management 
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State Purchasing, Office of Supplier Diversity, Private Prison Monitoring, 

Federal Property Assistance and Motor Vehicle and Watercraft Management 
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Priority Legislative Budget Request Issues 

• Capital Depreciation Projects - $8 M Trust 

Fund  

• State Purchasing System – 

MyFloridaMarketPlace (MFMP) - $10.9 M Trust 

Fund 

• People First Business Case - $500,000 Trust Fund 

• Florida Interoperability Network/Mutual Aid 

Buildout - $3.5 M General Revenue 
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Capital Depreciation Projects - $8 M Trust 

Fund  

 

• Maintaining the integrity of the state’s facilities is 

critical for extending the useful life of the state’s 

assets and meeting the bondholder requirements.   

• The Florida Facilities Pool has a $118 million backlog 

in fixed capital outlay projects. 
 

Major Issues 
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State Purchasing System – MyFloridaMarketPlace 

(MFMP) - $10.9 M Trust Fund   

 

• To support the state’s online eProcurement 

system where state agency buyers and 

vendors conduct public purchasing on a daily 

basis.  

 
 

  

Major Issues 
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People First Business Case - $500,000 Trust 

Fund 
 

• To hire an independent third party contractor 
to complete a business case study of the 
People First System to determine the best and 
most appropriate means of providing human 
resource services in preparation of the 
expiration of the current contract on August 
21, 2016.  

Major Issues 
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Major Issues 

Florida Interoperability Network (FIN)/Mutual 

Aid Build-Out - $3.5 M General Revenue 

 

• FIN provides reliable communications “highways” or 

networks to bridge the gap for disparate radio systems and 

equipment.  

• Mutual aid resources provide communications “on-ramps” for 

public safety responders from neighboring or distant 

jurisdictions (including other states) with disparate radio 

equipment.  
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Legislative Budget Reduction Issues 

Reduction Issues: 

   GR   TF  

Special Pensions and Benefits (e.g. Florida National Guard) ($486,121)   

Reduces the Post Payment Claims Audit  

  ($900,000)   Services Appropriation Category 

People First Contract Reduction   ($446,893) 
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Contract Savings 

The Department of Management Services has entered into a four-

year contract for an administrator of the state’s online 

procurement system, commonly known as MyFloridaMarketplace 

(MFMP).  The initial term of the contract is four years.  Comparing 

the new annual contract cost to prior annual cost of $14.8M 

indicates a savings of $15.7M over the four-year period, or average 

annual savings of $3.9M.  The department’s base budget was 

reduced by 50% in the 2012-13 General Appropriations Act 

(GAA); therefore budget will need to be restored in the FY 2013-

14 GAA to cover the new contract cost of $10.9M. 



Craig Nichols 
Agency Secretary 

 

 

www.dms.myflorida.com 













































































PERC AGENCY OVERVIEW 

Prepared for the  

SENATE SUBCOMMITTEE ON 

GENERAL GOVERNMENT APPROPRIATIONS 

February 7, 2013 



 

The Public Employees Relations Commission is a small quasi -
judicial agency created to resolve public sector labor and 
employment disputes and to otherwise effectuate the state’s 
labor policy to promote harmonious and cooperative 
relationships between government and its employees, both 
collectively and individually, and to protect the public by 
assuring the orderly and uninterrupted operations and functions 
of government as prescribed by the Florida Constitution and 
state statutes.   

 

The Commission serves over 600,000 employees and has 
jurisdiction over all state and local governments to include 
cities, counties, school boards and special taxing districts.  
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MISSION 



 

Labor Cases 

Public employees in the State of Florida have the constitutional r ight to 
col lectively bargain.  “Public employees” means employees of the state, 
counties,  school boards, municipal it ies and special  taxing districts.   This 
includes al l  f i re,  pol ice, corrections, school teachers and support personnel,  
attorneys, medical personnel,  state troopers,  tol l  col lectors,  sanitation 
employees and clerical ,  etc.   It  is estimated that there are well  over 
600,000 public employees in bargaining units throughout the State of 
Florida.  The Commission holds hearings and resolves disputes about the 
composit ion of bargaining units and al leged unfair labor practices.  

 

Employment Cases  

PERC has jurisdiction over career service appeals in the State of Florida.  
There are state employees who have civi l  service privi leges under the 
Florida Constitution concerning discipl ine, such as discharge, demotion and 
suspensions, etc.   They have the right to appeal these actions to the 
commission, which wil l  appoint a hearing of ficer to hold an evidentiary 
hearing to determine if  there was cause for the discipl ine and, in cer tain 
cases, whether the discipl ine should be mitigated.  
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JURISDICTION AND AUTHORITY 



LABOR  

• Labor Cases 

• Art. I, s. 6, Fla. Const. 

• Ch. 447, Part II, Fla. Stat. 

 

• Other Labor Functions 

• Union Registrations 

• Union Elections 

• Collective Bargaining Impasse 

Resolution 

 

 

 

EMPLOYMENT 

• Career Service Appeals 

• Art. III, s. 14, Fla. Const. 

• ss. 110.227, 447.207, Fla. Stat.  

 

• Other Employment Cases 

• Veterans’ Preference Appeals 

• Drug-Free Workplace Act Appeals 

• Age Discrimination Appeals 

• Forced Retirement Appeals 

• Whistle Blower Act Appeals 

 

JURISDICTION AND AUTHORITY 
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The Commission is composed of a Chairman and two 
part-time Commissioners appointed by the governor 
for overlapping terms of four years, subject to Senate 
confirmation.  

 

Total positions:  26 

Functional units include: 

    Legal/Hearing Officers 

   Clerk’s Office 

   Elections 

   Administrative/Operational support  
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ORGANIZATIONAL STRUCTURE 



 

PERC employs nine hearing officers who are licensed attorneys with 
more than five years experience.  The hearing officers hold hearings 
throughout the state on labor and employment disputes.  PERC and 
its staff review hearing officers’ recommendations.  PERC issues a 
final order, which may be appealed directly to the District Courts of 
Appeal.  

PERC has an Elections division that conducts elections throughout the 
state when public employees express the desire to be represented by 
a union. 

PERC registers Unions, qualifying them to pursue representing 
employees.  

PERC has an Impasse Resolution and Mediation Coordinator who 
oversees and orchestrates federally provided mediators and private 
employed arbitrators to resolve impasses in labor negotiat ions. 
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ORGANIZATIONAL STRUCTURE 



PERFORMANCE RESULTS 

 

 

 

98%: Percent of timely labor dispositions 

99%: Percent of timely employment dispositions  

92%: Percent of appealed dispositions affirmed or      

    dismissed/withdrawn  

 (Commission decision affirmed by the appellate 

 courts or cases dismissed/withdrawn by parties 

 on appeal) 
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  2012-2013 Legislative Appropriation  

   Total :   $3.1M 

 

BUDGET OVERVIEW 

54% 
46% 

Trust

General Revenue
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TRUST FUND: 

APPROPRIATIONS VS. REVENUE RECEIPTS 
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2012-2013  Base  Budget 

GENERAL 

REVENUE 
CATEGORY TRUST FUND 

$ 1,290,359 

(91%) 

SALARIES/ 

BENEFITS 

$ 1,184,964 

(71%) 

$        9,277 OPS $      53,628 

$      27,094 EXPENSES 
$    354,664 

(21%) 

$        7,399 OCO $         5,721 

$      35,070 
  Special Category  

CONTRACT SRVCS 
$      32,500 

$      10,493 
Special Category RISK 

MANAGEMENT 
$      15,903 

$      34,314 
Special Category ADMIN. 

OVERHEAD 
$       -------           

$        5,825 
Special Category 

HR SERVICES 
$        4,778 

$       4,028 
Special Category 

DP SERVICES 
$        5,234 

$ 1,423,859 TOTAL $ 1,657,392 

 

Significant Spending 
Categories 

Expense/Contracted Services 

 

 Rent – 48% 

 Subscriptions – 7% - print/on-
l ine 

 Communications – 4.8% - 
suncom, ports, internet usage, 
telephone l ines 

 Postage – 4.5% 

 Travel – 3.5% 

 Equipment Maintenance – 12% 
copiers, facsimiles, scanners, 
etc. 

 

PUBLIC EMPLOYEES RELATIONS COMMISSION  

TOTAL BUDGET:   $ 3,081 ,251  
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MATTERS OF CONCERN 

 Trust Funding comes primarily from a distr ibution from the Local 
Government Half  Cent Sales Tax.  Declining sales tax revenues have 
resulted in Trust fund shortfalls.  

 In the last five fiscal years staf fing has been reduced by 26%.  

 Technology – hardware and sof tware.  The Commission has not 
replaced workstations or laptops since 2005.  Our current hardware 
has inadequate storage capacity to run current operating systems.  The 
Case Management System sof tware is fai l ing in areas and requires 
maintenance or replacement.  

 Posit ion reductions have resulted in minimal staf fing levels and no 
“back up” provisions.  This leaves the Commission par ticularly 
vulnerable to an inabil ity to per form its mission.  

 Data Processing Services Appropriations are inadequate to pay for 
SSRC services.  Current year estimated cost is 56% greater than the 
appropriation and Fiscal Year 2013 -2014 projections include an 
addit ional 7% increase.  

 Current leased space is inef ficient.  

 Meet legislative objectives and per form mission.  
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The Florida Senate 
 Appropriations Subcommittee on General Government 

 
Agency Overview and 

Fiscal Year 2013-2014 Budget 
 

Audrey S. Brown  
Chief of Staff 

Office of Insurance Regulation 
Financial Services Commission 

www.floir.com 
 

February 7, 2013 

 



 

 

  

 

The Florida Legislature created the Office of Insurance 
Regulation (Office) in 2003: 
 
“The Office of Insurance Regulation, which shall be responsible for all 
activities concerning insurers and other risk bearing entities, including 
licensing, rates, policy forms, market conduct, claims, issuance of certificates 
of authority, solvency, viatical settlements, premium financing, and 
administrative supervision, as provided under the insurance code.  The head 
of the Office of Insurance Regulation is the Director of the Insurance 
Regulation, who may also be known as the Commissioner of Insurance 
Regulation.” 
 
     

Section 20.121,(3)(a),1, Florida Statutes 
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OIR Mission Statement 
 

 

 

To ensure that insurance companies licensed to 
do business in Florida are financially viable; 
operating within the laws and regulations 

governing the insurance industry; and offering 
insurance products at fair and adequate rates 
which do not unfairly discriminate against the 

buying public.  
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FAST FACTS  
As of June 30, 2012 

 

 

 

 
Currently provides oversight and service to over 4,000 insurance related 
entities, of which 154 are new entities 

 
Represents over $112 Billion in insurance premium  

 
Completed 8,743 Financial Reviews*  

 
Completed 1,021 Market Conduct Investigations (Desk Audits of 
Insurers)* 

 
Completed 69 Market Conduct Examinations (Field Examinations of 
Insurers)* 

 
Processed 14,686 Form and Rate Filings* 

 

* Fiscal Year 2011-2012 
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Business Units  

 

 

Property and Casualty 
Financial Oversight – Monitors the financial condition of property & 
casualty insurers by conducting financial examinations and ongoing financial 
analysis.  
Product Review – Review property and casualty contracts, forms, and rate 
filings received from insurance companies. 

 
Life and Health 
Financial Oversight – Monitors the financial condition of life & health 
entities by conducting financial analysis and on-site examinations. 
Product Review – Review life and health contracts, forms, and rate filings 
received from life insurance companies and health maintenance 
organizations. 
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Business Units  

 

 

 
 
 
 
 
 
 
 

Market Investigations – Conducts examinations and investigations of 
insurance companies to ensure compliance with Florida Statutes and the 
Florida Insurance Code.    

 
Company Admissions/Business Development - Review company 
applications for the sale of insurance products.   

 
Market Research and Technology – Collects and disseminates public 
insurance industry data to ensure efficiency and transparency.   
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OIR Budget 

 

 

 

 
 Resources – 283 FTE 

 
 Total Budget of $27,241,944* includes special budget category for 
budget authority for the outsourcing of financial examinations. 

 
 Office funding is appropriated directly by the Legislature from the 
Insurance Regulatory Trust Fund (IRTF).    

 
 The Office is 100% Trust Funded and receives no General Revenue. 

 
 The Office is administratively housed within the Department of 
Financial Services (DFS) for some administrative and technology 
support services.  
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Past Budget vs. Current Budget   
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     Beginning in 2009-2010, a recurring Special Category was funded in the 
amount of $4.7 million in budget authority. This budget authority is used for 
the outsourcing of financial exams.  Insurance companies that are being 
examined, reimburse the cost of the examinations and OIR makes payment 
to the 3rd party examiner.  Therefore the IRTF acts as a pass-through. 

 

FY 2008-2009 

 

FY 2009-2010 

 

FY 2010-2011 

 

FY 2011-2012 

 

FY 2012-2013 

FTE 314 300 290 283 283 

OIR Budget $24,966,951 $28,003,462 $28,141,641 $27,754,538 $27,241,944 



Compliance and Enforcement 
 

This service protects the public through oversight of company solvency, policy 
forms and rates, and market investigations performance.    
 
Salaries and Benefits                      $15,185,133 
Provides salaries and benefits for 249 FTE positions 

Other Personal Services                        $125,000  
Expenses (includes $1.1 million for office building rent to DMS)  $2,652,374 
Operating Capital Outlay                      $2,000 
Contracted Services                 $688,016 
Lease/Purchase Equipment                   $18,989 
Risk Management Insurance                 $262,960 
Transfers to DMS for HR Services                                                 $87,347 
Property & Casualty Examinations (Budget Authority only)          $4,651,763 
Life & Health Examinations (Budget Authority only)              $275,000 
Public Hurricane Model Maintenance & Support              $588,639 
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Executive Direction 
 

This service provides overall direction in carrying out the Office’s statutory and 
administrative responsibilities.  The Commissioner and support staff provide 
administrative support, leadership, direction and executive guidance in carrying 
out the Office’s statutory responsibilities. 
 
Salaries and Benefits              $2,472,850 
Provides salaries and benefits for 34 FTE positions 

Expenses                     $93,543 
Contracted Services                  $117,710 
Transfer to DMS for HR Services                    $12,206 
Lease/Purchase Equipment                      $8,414 
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OIR LBR Funding Requests 
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1. Increase Salary Rate due to Reclassification of 10 Product and 
Casualty Forms & Rates positions from Insurance Analyst II to 
Government Analyst II   (10 FTE x $13,841 rate = $138,410 plus  
benefits)  
 

2. Additional 3 Governmental Analyst II FTE  (Property and Casualty 
Positions Forms & Rates Unit  (3 FTE x $46,381.20 rate = 
$139,143.60 plus benefits) 
 
 

                                        Technical Budget Request 
 

3. Permanent Transfer from Expense to OCO – $33,000 



Questions? 
 
Contacts:   Audrey Brown 
  Chief of Staff 
  850.413.5100 
 
  Rebecca Matthews 
  Deputy Chief of Staff/Government Affairs Director 
  850.413.5086   
 
  Richard Fox 
  Budget Director 
  850.413.5100 
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Florida Commission on Human Rela�ons 

Our Mission 
 

To prevent unlawful discrimina�on by ensuring that all people in Florida  
are treated fairly and have access to opportuni�es in employment, housing and certain public 

accommoda�ons; and to promote mutual respect among groups through educa�on and partnerships 

FY 2012-13 Budget 

Total: $4,003,498/FTEs: 48.5 
(General Revenue: $2,813,322; Trust: $1,190,176) 

FY 2013-14 Budget Request 

∗ $4,580,335—Increase of $576K  

∗ General Revenue: $3,298,949 (includes $15K for Civil 

Rights Hall of Fame 

∗ Trust Fund Spending Authority: $1,281,386 

Statutory Responsibili�es 
Inves�gate and resolve discrimina�on complaints 

Mediate and resolve discrimina�on cases 

Promote an�-discrimina�on in Florida 

Statutory Authority 
Part I, Chapter 760—Florida Civil Rights Act 

Part II, Chapter 760—Florida Fair Housing Act 

Sec�on 112.81985—Whistle-blower Retalia�on 

Senior/Older (55+ years) Housing Program 

Sec�on 760.065—Florida Civil Rights Hall of Fame 

FCHR’s Value to the State 
ROI (5-year average): 151% return on investment 

For every $1 in FCHR’s budget, return on investment to Florida 

taxpayers and businesses is an addi�onal $1.51 

 

Successful media�on: Prevents lengthy inves�ga�on and 

poten�ally costly lawsuits 

5 years: 506 media�ons/average se#lement: $14,395 

 

Reduced Cost to State: During last 5 years, 27% reduc�on in 

staff and budget from efficiency measures and cost-saving cuts; 

43% of FCHR staff telecommutes = reduced office space needs and 

lower leasing costs 

 

Front Line of Defense: Protects individuals from discrimina�on 

and helps businesses avoid costly li�ga�on 

Legisla�ve Priori�es—2013 Session 

∗ Amend defini�on of “sex” to clarify law—would protect 

from employment discrimina�on women who are pregnant 

or have any medical condi�on related to pregnancy or 

childbirth 

∗ Authorize commissioners and administra�ve law judges to 

include compensatory and puni�ve damage awards in 

orders—would provide relief to complainants without 

having to go to civil court 

∗ Extend the number of days to complete discrimina�on 

inves�ga�ons to 240 days (from 180 days) 

Recent Court Rulings: Impact on FCHR 
∗ Sex Discrimina�on: Several Florida courts have had differing opinions as to whether Florida law includes pregnancy and childbirth as a 

covered basis under “sex” discrimina�on.  The Florida Civil Rights Act (Part I, Chapter 760, F.S.) needs to be clarified (see FY 2013 

Legisla�ve Priori�es above) 

∗ Numerosity (U.S. Supreme Court ruling): Requires FCHR to accept all complaints from employees/applicants of all businesses, 

regardless of # of employees a business has (Current state law: FCHR accepts complaints only if employer has 15+ employees)  

∗ Ministerial Excep�on (U.S. Supreme Court ruling):  Requires FCHR to accept complaints from employees/applicants of religious 

ins�tu�ons alleging religion discrimina�on (Current state law: FCHR does not accept complaints from persons alleging religious 

discrimina�on if respondent is a religious organiza�on or ins�tu�on)  

Areas and Bases Covered 
* Employment * Housing  

* Public Accommoda�ons 

*Whistle-blower retalia�on (state employees) 

 

Race—Color—Religion—Sex—Na�onal Origin—Age 

Disability—Marital Status—Familial Status (housing) 
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