Florida Senate - 2012 SB 2084

By the Committee on Governmental Oversight and Accountability

585-02464-12 20122084

O J o oo w N

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
277
28
29

CODING: Words strieken are deletions;

A bill to be entitled
An act relating to state employment; providing
directives to the Division of Statutory Revision;
amending s. 110.105, F.S.; revising provisions
relating to the establishment of the State Personnel
System; transferring, renumbering, reordering, and
amending s. 110.107, F.S.; revising definitions
relating to ch. 110, F.S.; amending s. 110.1055, F.S.;
revising the rulemaking authority of the Department of
Management Services; creating s. 110.1056, F.S.;
providing for agency audits to determine compliance
with laws and rules; transferring, renumbering, and
amending s. 110.405, F.S.; revising provisions
relating to the appointment of ad hoc advisory
committees; creating s. 110.1065, F.S.; providing the
employment policies of the State Personnel System;
authorizing the department to adopt rules;
transferring, renumbering, and amending s. 110.233,
F.S.; conforming provisions to changes made by the
act; authorizing the department to adopt rules;
amending s. 110.1099, F.S.; revising provisions
relating to educational opportunities for employees;
transferring, renumbering, and amending s. 110.235,
F.S.; revising provisions relating to training
employees; authorizing the department to adopt rules;
amending s. 110.112, F.S.; revising provisions
relating to equal employment opportunities;
authorizing the department to adopt rules; creating s.

110.1135, F.S.; requiring state agencies to keep
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accurate records of work performed and leave; amending
s. 110.116, F.S.; revising provisions relating to
maintaining human resource information; authorizing
the department to adopt rules; amending s. 110.1245,
F.S.; revising provisions relating to bonuses and
other awards; authorizing the department to adopt
rules; amending s. 110.125, F.S.; revising provisions
relating to payment for the administrative costs of
operating the personnel program; authorizing the
department to adopt rules; amending s. 110.126, F.S.;
revising provisions relating to the department’s
authority to administer oaths; authorizing the
department to adopt rules; amending s. 110.127, F.S.;
revising provisions relating to penalties; authorizing
the department to adopt rules; transferring,
renumbering, and amending s. 110.2037, F.S.; revising
provisions relating to tax-sheltered and special
compensation benefits; authorizing the department to
adopt rules; creating s. 110.183, F.S., consisting of
provisions relating to collective bargaining
discussions and providing a public records and public
meetings exemption for those discussions which is
currently contained in and transferred from s.
110.201(4), F.S.; creating s. 110.184, F.S.; revising
provisions relating to the department’s annual
workforce report; providing a directive to the
Division of Statutory Revision; creating s. 110.202,
F.S.; providing a declaration of policy with respect

to the establishment of the Civil Service; amending s.
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110.205, F.S.; revising provisions relating to the
list of positions that are exempted from the Civil
Service; authorizing the department to adopt rules;
creating s. 110.208, F.S.; providing for a uniform
classification system for civil service positions;
creating s. 110.2085, F.S.; providing a pay plan for
civil service positions; authorizing the department to
adopt rules; amending s. 110.211, F.S.; revising
provisions relating to recruitment; authorizing the
department to adopt rules; amending s. 110.213, F.S.;
revising provisions relating to selecting a candidate
for employment; authorizing the department to adopt
rules; amending s. 110.2135, F.S.; revising provisions
relating to veterans’ preference; authorizing the
department to adopt rules; amending s. 110.215, F.S.;
revising provisions relating to employing persons with
disabilities; authorizing the department to adopt
rules; amending s. 110.217, F.S.; revising provisions
relating to a change in an employee’s position status;
amending s. 110.219, F.S.; revising provisions
relating to attendance and leave policies; amending s.
110.221, F.S.; conforming provisions to changes made
by the act; authorizing the department to adopt rules;
amending s. 110.224, F.S.; revising provisions
relating to employee evaluation; amending s. 110.227,
F.S.; revising provisions relating to employee
grievances; authorizing the department to adopt rules;
providing a directive to the Division of Statutory

Revision; transferring, renumbering, and amending s.
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88 110.601, F.S.; revising provisions relating to
89 selected exempt service policy; transferring,
90 renumbering, and amending s. 110.602, F.S.; revising
91 provisions relating to the creation of the Selected
92 Exempt Service; transferring, renumbering, and
93 amending s. 110.605, F.S.; revising provisions
94 relating to the powers and duties of the department;
95 creating s. 110.3023, F.S.; providing for the
96 recruitment of selected exempt service staff;
97 providing a directive to the Division of Statutory
98 Revision; amending s. 110.401, F.S.; revising
99 provisions relating to policies for senior management
100 employees; amending s. 110.402, F.S.; revising
101 provisions relating to the establishment of the Senior
102 Management Service; amending s. 110.403, F.S.;
103 revising provisions relating to the duties of the
104 department with respect to the Senior Management
105 Service; creating s. 110.4035, F.S.; providing
106 recruitment requirements for senior management service
107 employees; providing a directive to the Division of
108 Statutory Revision; creating s. 112.906, F.S.;
109 providing definitions for part IX of ch. 112, F.S.,
110 relating to state employment; transferring,
111 renumbering, and amending s. 110.131, F.S.; revising
112 the duties of state agencies with respect to the
113 employment of personal services employees; authorizing
114 state agencies having rulemaking authority with
115 respect to the conditions of employment to adopt
116 rules; transferring, renumbering and amending s.
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117 110.1315, F.S.; revising a provision relating to other
118 personal service employment; authorizing the
119 Department of Financial Services to adopt rules;
120 transferring and renumbering s. 110.1128, F.S.,
121 relating to selective service registration; creating
122 s. 112.910, F.S.; providing for equal employment
123 opportunity; creating s. 112.911, F.S.; providing for
124 nondiscrimination in employment; transferring,
125 renumbering, and amending s. 110.1221, F.S.; revising
126 provisions relating to the state sexual harassment
127 policy; transferring, renumbering, and amending s.
128 110.122, F.S.; revising provisions relating to payment
129 for sick leave; transferring, renumbering, and
130 amending s. 110.121, F.S.; revising provisions
131 relating to the sick leave pool; transferring,
132 renumbering, and amending s. 110.119, F.S.; revising
133 provisions relating to administrative leave for a
134 service-connected disability; transferring,
135 renumbering, and amending ss. 110.120 and 110.1091,
136 F.S.; conforming provisions to changes made by the
137 act; transferring, renumbering, and amending s.
138 110.151, F.S.; revising provisions relating to child
139 care services provided by a state agency; transferring
140 and renumbering s. 110.181, F.S., relating to the
141 Florida State Employees’ Charitable Campaign;
142 transferring, renumbering, and amending s. 110.1225,
143 F.S.; revising provisions relating to agency
144 furloughs; transferring and renumbering s. 110.1155,
145 F.S., relating to travel to certain countries lacking
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146 diplomatic relations with the United States;
147 transferring, renumbering, and amending s. 110.191,
148 F.S.; revising provisions relating to state employee
149 leasing; transferring, renumbering, and amending s.
150 110.1082, F.S.; revising provisions related to
151 telephone use; transferring, renumbering, and amending
152 s. 110.1165, F.S.; revising provisions relating to
153 executive branch personnel errors; transferring,
154 renumbering, and amending s. 110.113, F.S.; revising
155 provisions relating to pay periods; requiring state
156 employees to participate in the direct deposit
157 program; transferring and renumbering s. 110.114,
158 F.S., relating to employee wage deductions; creating
159 s. 112.927, F.S.; authorizing the department to use
160 its human resource information system for resource
161 functionality; transferring, renumbering, and amending
162 s. 110.1127, F.S.; revising provisions relating to
163 background screening; transferring, renumbering, and
164 amending s. 110.117, F.S.; revising provisions
165 relating to an employee’s personal holiday; creating
166 s. 112.930, F.S.; providing a telework program;
167 creating s. 112.931, F.S.; providing requirements for
168 the savings sharing program; transferring and,
169 renumbering s. 110.1156, F.S., relating to the export
170 of goods to countries that support terrorism; creating
171 s. 112.933, F.S.; providing penalties for violations
172 relating to state employment; providing a directive to
173 the Division of Statutory Revision; transferring,
174 renumbering, and amending s. 110.1227, F.S.;
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175 conforming a cross-reference; transferring,
176 renumbering, and amending s. 110.1228, F.S.;
177 conforming a cross-reference; transferring,
178 renumbering, and amending s. 110.123, F.S., relating
179 to the state group insurance program; conforming
180 terminology and making editorial changes;
181 transferring, renumbering, and amending s. 110.12301,
182 F.S.; conforming a cross-reference; transferring and
183 renumbering s. 110.12302, F.S., relating to costing
184 options for state group insurance plans; transferring,
185 renumbering, and amending s. 110.12312, F.S.;
186 conforming cross-references; transferring and
187 renumbering s. 110.12315, F.S., relating to the state
188 employees’ prescription drug program; transferring,
189 renumbering, and amending s. 110.1232, F.S.;
190 conforming cross-references; transferring and
191 renumbering s. 110.1234, F.S., relating to health
192 insurance for retirees under the Florida Retirement
193 System; transferring and renumbering s. 110.1238,
194 F.S., relating to state group health insurance plans;
195 transferring and renumbering s. 110.1239, F.S.,
196 relating to funding for the state group health
197 insurance program; transferring, renumbering, and
198 amending s. 110.161, F.S.; conforming a cross-
199 reference; creating s. 112.952, F.S.; providing for
200 penalties; providing a directive to the Division of
201 Statutory Revision; transferring, renumbering, and
202 amending s. 110.501, F.S.; revising definitions
203 relating to state volunteer services; transferring,
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204 renumbering, and amending s. 110.502, F.S.; revising
205 provisions relating to volunteer status; transferring,
206 renumbering, and amending s. 110.503, F.S.; revising
207 provisions relating to state agency responsibilities;
208 transferring, renumbering, and amending s. 110.504,
209 F.S.; revising provisions relating to volunteer
210 benefits; creating s. 112.965, F.S.; providing for
211 penalties; repealing s. 110.115, F.S., relating to
212 employees of historical commissions; repealing s.
213 110.118, F.S., relating to administrative leave for
214 athletic competitions; repealing s. 110.124, F.S.,
215 relating to the termination or transfer of employees
216 65 years of age or older; repealing s. 110.129, F.S.,
217 relating to technical personnel assistance to
218 political subdivisions; repealing s. 110.1521, F.S.,
219 relating to a short title; repealing s. 110.1522,
220 F.S., relating to a model rule establishing family
221 support personnel policies; repealing s. 110.1523,
222 F.S., relating to the adoption of the model rule;
223 repealing s. 110.171, F.S., relating to telecommuting;
224 repealing s. 110.201, F.S., relating to personnel
225 rules, records, and reports; repealing s. 110.2035,
226 F.S., relating to the classification and compensation
227 program for employment positions; repealing s. 110.21,
228 F.S., relating to shared employment; repealing s.
229 110.406, F.S., relating to senior management service
230 data collection; repealing s. 110.603, F.S., relating
231 to a classification plan and pay bands for selected
232 exempt service positions; repealing s. 110.604, F.S.,
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relating to certain personnel actions for selected

exempt service employees; repealing s.

110.606,

F.S.,

relating to selected exempt service data collection;

amending ss. 11.13, 20.055, 20.21, 20.23,
24.105, 24.122, 30.071, 43.16, 104.31,
112.044, 112.0805, 112.313, 112.3145,
121.021, 121.051, 121.055, 121.35, 145.19,
216.181, 260.0125, 287.175, 295.07, 295.09,
296.34, 381.00315, 381.85, 394.47865,
402.55, 402.7305, 402.731, 409.1757,
427.012, 440.102, 447.203, 447.207, 447.209,
456.048, 551.116, 570.07, 601.10, 624.307,
627.6488, 627.649, 627.6498, 627.6617,
849.086, 943.0585, 943.059, 945.043, 946.525,
1001.705, 1001.706, 1001.74, 1002.36,
1012.79, 1012.88, and 1012.96 F.S.;
provisions to changes made by the act;

effective date.

1012.62,

conforming

20.255,
106.24,
112.363,
216.011,
296.04,
402.3057,
409.9205,
447.401,
624.437,
627.6686,

414.37,

985.045,

providing an

Be It Enacted by the Legislature of the State of Florida:

Section 1. The Division of Statutory Revision

is requested

to rename chapter 110, Florida Statutes, as “State

Personnel

System.”

Section 2. The Division of Statutory Revision

is requested

to rename part I of chapter 110, Florida Statutes,

as “General

Provisions.”

Section 3. Section 110.105, Florida Statutes,

read:
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320 service, and senior management service positions and other
321| personal services employment within the following state agencies
322 and organizational units of such agencies as specified by law:
323 (a) Agency for Enterprise Information Technology.
324 (b) Agency for Health Care Administration.
325 (c) Agency for Persons with Disabilities.
326 (d) Department of Agriculture and Consumer Services.
327 (e) Department of Business and Professional Regulation.
328 (f) Department of Children and Family Services.
329 (g) Department of Citrus.
330 (h) Department of Corrections.
331 (i) Department of Economic Opportunity.
332 (jJ) Department of Education.
333 (k) Department of Elderly Affairs.
334 (1) Department of Environmental Protection.
335 (m) Department of Financial Services.
336 (n) Department of Health.
337 (o) Department of Highway Safety and Motor Vehicles.
338 (p) Department of Juvenile Justice.
339 (q) Department of Law Enforcement.
340 (r) Department of Legal Affairs.
341 (s) Department of Management Services.
342 (t) Department of Military Affairs.
343 (u) Department of Revenue.
344 (v) Department of State.
345 (w) Department of Transportation.
346 (x) Department of Veterans’ Affairs.
347 (y) Executive Office of the Governor.
348 (z) Fish and Wildlife Conservation Commission.
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349 (aa) Florida Public Service Commission.
350 (bb) Florida School for the Deaf and the Blind.
351 (cc) Parole Commission.
352 (22)45)y “Position” means the work, consisting of duties and

353 responsibilities, assigred—+to—be performed by an officer or
354 employee.

355 (23) “Position description” means the document that

356| accurately describes the assigned duties, responsibilities, and

357 other pertinent information, including licensure, certification,

358 or registration requirements, of a position and that serves as

359 the official record of the work and other requirements of the

360| position.

361 (10)+46)» “Full-time position” means a position authorized
362| for the entire normally established work period, whether daily,
363| weekly, monthly, or annually.

364 (19)++r “Part-time position” means a position authorized
365 for less than the entire normally established work period,

366| whether daily, weekly, monthly, or annually.

367 (16) 48> “Occupation” means all positions that whieh are
368 sufficiently similar in knowledge, skills, and abilities, and
369| sufficiently similar as to kind or subject matter of work.

370 (17) 49y “Occupational group” means a group of occupations
371| which are sufficiently similar in the kind of work performed to
372| warrant the use of the same performance factors in determining

373 the level of complexity for all occupations in that occupational

374 group.

375 (18) “Other personal services” means temporary employment
376 as provided in s. 112.907.

377 (3)+4+6) “Classification system p+an” means a formal
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description of the concepts, rules, job family definitions,

occupational group characteristics, awmd occupational profiles

Hh [~

and broadband levels used to classify in—theelassifiecation—-o

positions.

(21)4+3 “Pay plan” means a formal description of the
philosophy, methods, procedures, and salary schedules for
competitively compensating employees at market-based rates for
work performed.

(29)+4F+2) “Salary schedule” means an official document that
whieh contains a complete list of occupation titles, broadband

level codes, and pay bands, and other related information.

(1)43+3)» “Authorized position” means a position included in
an approved budget. In counting the number of authorized
positions, part-time positions may be converted to full-time
equivalents.

(8) 434> “Established position” means an authorized position
that whieh has been classified in accordance with a
classification system and pay plan as provided by law.

(24) 435y “Position number” means the identification number

assigned to an established position or other personal services

employment position.

(28)4+6)> “Reclas

fication” means changing an established

[0F

1laoszal 1A PR RN S A NN B 2N T L2 to a
TV e T it ot OCtCopatcTronaTr —gTroup

si
position in—enebroadban

higher or lower broadband level within iw the same occupation or

changing an established position to a different occupation,

either of which is the result of a change in the duties and

responsibilities of the position eceupationral—group—or—to—=a
breadbana 1 <z NN I S SN N S NPT E NN + 2 nal A
P (AW WA LW § [ S PR VA wp =TT L |\ N E S S NP S W B R WSy U\/\/L/ltJ().L,_LULI()._L \j_LUL/ltJ-

(26)44++ “Promotion” means moving a civil service employee
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to a higher broadband level within an occupation, or moving an

employee to an occupation that has a broadband level having

A ey a oy A ~NT SN ag g N o n £ mir] z 4 S e~ AN A ] sz ]
k/LJ.(_A.Ll\jJ.Ll\j I O LT o o T 1T T CTTOCITUIT o [ wuy CLlLtJJ.\J o (R (&1 T O T T I T [ N NP VA NP

} a higher maximum salarys r—the—echanging—of—th

g y, A I \_/J.J.(_All\jJ.ll\j o LS i

Al Naaq £9 ~~ 4+ 2 n £ N A~ iz + S e~ AN~ A T Az ] haszamne +1h A~
C LT oo T 1T T CTTOC1ITOUTT o [ wny Clllt/J.\J o= Ry (&1 T LU T T I T [ S NP VA NS LJ.(_A.VJ.LL\j I
o E il IO T ER AL B L2 = BN VS T 2 T o~ ~ tzen ] £
o AT A L OV TITCTC LTTTCTTT [WS ) & N iy @ g =y T LL_L&J.L\_,J_ i I NP VA N .

f 3.

(4) 4348y “Demotion” means moving a civil service ehanging

the—etassificationofan employee to a lower broadband level
within an occupation, or moving an employee to an occupation
that has a broadband level having a lower maximum salarys—er—the
o arm e s~ + 1 ol e g £ Ao n £ mir-] <z 1+ o e~ AN~ A
pllull\j_l_l.l\j g T o Lo o T T 1T CTOCITTUTT g aIT \.al.l.lt/_l_u o \a &8 O UOTTOOTITX;E
] sz hAasza mnex +1 o r o ha -~~~ o L PN BT P S =~ ] I
i I NP VA NP J.L(_A.V_I_J.J.v T o AT A L LL_L&LL\_,J_ TITCTC LTTTTCTTLT [WS ) & Ny iy @ g ) T L L OTVW O

ro o o2 114 +xz
J_\.,utlullu_l_ i S E S Wy .

(35)44+3% “Transfer” means moving a civil service an

employee from one geographic location of the state to a

Hh

different geographic location that is more than im—exeess—ef 50

highway miles from the employee’s current work location. The

mileage shall be calculated using an official Department of

Transportation map.

(27) 426+ “Reassignment” means moving a civil service an

employee from a position in an occupation to a position in the

same occupation and ene broadband level but which has different

duties; or to a different position in a different occupation
that has a £he—same broadband level with the same maximum

salary; or to a position in the same occupation and different

broadband level regardless of the duties, but in a different

n haszamne + 1 o MAasra i ] oy
age Cy v Tttt O THIT 11110 s u 1 1 15 1§ BE O X & g g & i .

Y
(6) 423> “Dismissal” means a disciplinary action taken by an
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agency pursuant to s. 110.227 against a civil service an

employee which results resuwtting in the termination of his or

her employment.
(34)422) “Suspension” means a disciplinary action taken by

an agency against a civil service employee pursuant to s.

110.227 which against—ean—employee—teo temporarily relieves
relieve the employee of his or her duties and places ptaee him

or her on leave without pay.

(14)+423) “Layoff” means termination of employment due to a
shortage of funds or work, or a material change in the duties or
organization of an agency, including the outsourcing or
privatization of an activity or function previously performed by
civil eareer service employees.

(15) “Merit status” means the status attained by a civil

service employee in his or her current position upon

successfully completing the required probationary period by

demonstrating competency in performing the duties and

responsibilities of that position.

(7)424)> “Employing agency” means any agency authorized to

employ personnel to carry out the responsibilities of the agency

pursuant to uwnder—the provisiens—ef chapter 20 or other law

11+
T

e
TTTO1TT1T7C

o
=]

Y-
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(9)426)> “Firefighter” means a firefighter certified under
chapter 633.
(13)42+ “Law enforcement or correctional officer” means a

law enforcement officer, special agent, correctional officer,

correctional probation officer, or institutional security

specialist reguired—+tobe certified under chapter 943.
(25)428) “Professional health care provider” means
registered nurses, physician’s assistants, dentists,
psychologists, nutritionists or dietitians, pharmacists,
psychological specialists, physical therapists, and speech and
hearing therapists.
(11)+42%) “Job family” means a defined grouping of one or

more similar occupational groups.

(12) “Lateral” means moving a civil service employee within

an agency to a different position that is in the same

occupation, that is at the same broadband level with the same

maximum salary, and that has substantially the same duties and

responsibilities.

(20)436) “Pay band” means the minimum salary, the maximum

salary, and intermediate rates that whieh are payable for work

in a specific broadband level.
(2) 431> “Broadband level” means all positions that whieh
are sufficiently similar in knowledge, skills, and abilities;

the;—and—sufficeiently similaras—+te kind or subject matter of

work; the+ level of difficulty or responsibility;

respeonsibititiess and qualification requirements ef—the—work so

as to warrant the same treatment with respect as to title, pay

band, and other personnel transactions.

Section 5. Section 110.1055, Florida Statutes, 1s amended
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to read:

110.1055 Rules; records and—rultemaking avtheority.—

(1) The department efManagement—Serviees shall adopt rules

20122084

as necessary to carry out its statutory duties effeetuwate—the
Brosrl ag nea £ +h1a Aot~ S e AN Ty g s o~ ENESW IR
t/J.\JVJ.»._)J.\JJ.l»._) A\ CITT 1O uu.u.]_ut_c_l_, T (110 wy N AW AL w § LJ_Y CTT 1O (_A.&/L_, AT LT
N N s+ + 1 ENEEE N NN S PN NS S| + 1 Aoyt 4 o o
o T oUTTTUOITT T W I CTT T (.A.UL.,J.LUJ__LL.,_Y \.jJ_(.A.J.J.L_,\_,\A. ja T \A.\_,t/uJ_ CITTCTTT O 1T CIT 1O
eh—a—p%e—f A 1] T ot~y a1 PEE VN N S N +h1a ~h ot r AN
. I 11 A\ _LQL_,_LJ.J.& [E SN W e S N ) J_\_,_I_(_A.L_,_I_J.J.v iy CIT 1O L/J.J.(./LL/L,\/J— &% s

at ot Ao ] roarmanTl A Tomaao | 2000 Nnloaaa +h vl o
QL.,(.A.L.,UL.,UJ__L_L_Y J_\.at/\.,u_l_\.,u U(.A.J.J.U(.A.J__Y J_, \V AV I CIT 1T CTO O CTCTITTCT W IO T

(2) In consultation with the state agencies, the department
shall develop uniform personnel rules, guidelines, records, and

reports relating to employees in the State Personnel System. The

department may adopt rules that provide alternative

requirements.

(3) Upon adoption, the uniform personnel rules constitute

the personnel rules for each state agency.

(a) Each agency must comply with the uniform rules unless:

1. The Administration Commission has granted an exception

to a specific rule. An agency may request an exception to the

uniform personnel rules by filing a petition with the

commission. The commission shall approve an exception if the

exception is necessary to conform to any requirement imposed as

a condition precedent to receipt of federal funds or to permit

persons in this state to receive tax benefits under federal law,

or 1f required for the most efficient operation of the agency as

determined by the commission. The reasons for the exception must

be published in the Florida Administrative Weekly. Agency rules

that provide exceptions to the uniform rules may not be adopted

unless approved by the commission.
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523 2. The agency must comply with a statutory provision that

524 conflicts with the uniform rules. In such case, the agency shall

525 notify the department, the Administration Commission, the

526| Administrative Procedures Committee, and the appropriate

527 standing committees of the Legislature and advise the standing

528 committees if the agency recommends revision of the statute to

529| conform it to the uniform rules. Agencies are encouraged to

530| propose methods for conforming statutory provisions to the

531 uniform rules.

532 (b) An agency that adopts rules that provide an exception

533 to the uniform rules or that comply with statutory requirements

534 that conflict with the uniform rules must have a separate

535| chapter published in the Florida Administrative Code. The

536| chapter must clearly delineate the provisions of the agency’s

537 rules which provide an exception or which are based on a

538 conflicting statutory requirement. Each alternative chosen from

539| those authorized by the uniform rules must be specified. Each

540 chapter must be organized in the same manner as the uniform

541 rules.

542 (c) Any rule adopted by an agency which is an exception to

543 the uniform rules or which is based upon a conflicting statutory

544| provision may not prescribe personnel policies inconsistent with

545 the provisions of this chapter. Such rules may not include any

546| benefits for State Personnel System employees which are in

547 addition to, or exceed, those authorized by this chapter, and

548| must comply with all federal regulations necessary to allow the

549| agency to receive federal funds.

550 (4) The department may develop uniform forms and

551 instructions relating to personnel transactions as the
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department determines necessary.

(5) The agency is responsible for maintaining up-to-date

personnel records and reports in accordance with applicable

rules and laws.

Section 6. Section 110.1056, Florida Statutes, 1is created
to read:

110.1056 Agency audits.—The department may periodically

audit agency records to determine compliance with this chapter

and department rules.

Section 7. Section 110.405, Florida Statutes, is

transferred, renumbered as section 110.106, Florida Statutes,
and amended to read:

110.106 336465 Advisory committees.—The secretary of
Marnagement—Serviees may at any time appoint an ad hoc or
continuing advisory committee consisting of members of the

Senior Management Service or other persons knowledgeable in the

S o
COTttT T

serve at the pleasure of and meet at the call of the secretary

and, at the request of the secretary, provide consultation and

advice;—te advise—and—eceonsutt—with—+theseeretary on steh matters

affecting the State Personnel System Senieor Management—Serviee
as—the—seeretary—reguests. Members shall serve without

compensation, but are shaldl—be entitled to reeeiwve reimbursement

for travel expenses as provided in s. 112.061. The secretary may
periodically hire a consultant who has with expertise in

personnel administration management to advise him or her with

respect to the administration of the State Personnel System

Senter Management—Serviee.
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Section 8. Section 110.1065, Florida Statutes, 1s created
to read:

110.1065 General employment policies and requirements.—

(1) It is the policy of the State Personnel System:

(a) That all appointments, terminations, assignments, and

maintenance of status, compensation, privileges, and other terms

and conditions of employment in the State Personnel System be

made without regard to age, sex, race, color, religion, national

origin, political affiliation, marital status, disability, or

genetic information, unless a specific requirement constitutes a

bona fide occupational qualification.

(b) That sexual harassment is a form of discrimination and,

therefore, is prohibited and shall be defined in a manner

consistent with federal law.

(c) To support employees in balancing their personal needs

and work responsibilities. This policy is designed to enhance

the employee’s ability to blend the competing demands of work

and personal life and produce a more skilled, accountable, and

committed workforce for the State Personnel System. Provisions

may include, but need not be limited to, flexible work

schedules, telework, part-time employment, and leaves of absence

with or without pay.

(d) To adopt and comply with the federal Family and Medical

Leave Act, except for those provisions that do not specifically

apply to state government employers. With regard to those

provisions, the sovereign immunity of the state is not waived

and the rules of the department relating to leave control.

(2) Except as expressly provided by law, Florida residency

may not be required for any person as a condition precedent to
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employment; however, preference in hiring may be given to state

residents.

(3) State agencies that use other personal services

employment must comply with s. 112.907.

(4) Employees of the State Personnel System may be

furloughed pursuant to s. 112.920.

(5) This chapter may not be construed to infringe upon or

supersede the rights guaranteed public employees under chapter

447.

(6) The department may adopt rules necessary to administer

this section.

(7) The provisions of parts IX and XI of chapter 112 are

applicable to the State Personnel System. The department may

adopt rules necessary to administer those sections.

Section 9. Section 110.233, Florida Statutes, is
transferred, renumbered as section 110.1075, Florida Statutes,
and amended to read:

110.1075 #6233 Political activities and unlawful acts
prohibited.—

(1) No person shall be appointed to, demoted, or dismissed
from any position in the Civil eareer Service, or in any way
favored or discriminated against with respect to employment in

r Y
O 7 I

H-

the Civil eareer Service, because of raee;—e6

origin—Ssex;—handicap—retigious—ereed—o¥ political opinion or
affiliation.

(2) No person may shadtt use or promise to use, directly or
indirectly, any official authority or influence, whether
possessed or anticipated, to secure or attempt to secure for any

person an appointment or advantage in appointment to a position
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639| 1in the Civil eareer Service, Or an increase in pay or other
640 advantage in employment in any such position, for the purpose of
641 influencing the vote or political action of any person or for
642 any consideration.s+ However, letters of inquiry,
643 recommendations, and references by public employees or public

644 officials are shadt not be considered political pressure unless

645| they contain any sweh Jtetter eontains a threat, intimidation, or

646| dirrelevant, derogatory, or false information. For the purposes

4

647 of this section, the term “political pressure,” in addition to
648 any appropriate meaning that whieh may be ascribed therete by
649| lawful authority, includes the use of official authority or
650 1influence in any manner prohibited by this chapter.

651 (3) No person may shaltd, directly or indirectly, give,
652 render, pay, offer, solicit, or accept any money, service, or
653| other valuable consideration for or on account of any

654 appointment, proposed appointment, promotion or proposed

655| promotion to, or any advantage in, a position in the Civil

656| eareer Service. Theprovisiens—ef This subsection does d€e not

657 apply to a private employment agency if liecensed—pursuvant—te—the
658| provisions—of——chapter—440—when the services of the sweh private
659 employment agency are requested by a state agency—beards

660| department—orcommissien and neither the state nor any

661| political subdivision pays the private employment agency for

662 such services.

663 (4) As an individual, each employee retains all rights and
664 obligations of citizenship provided in the Constitution and laws
665| of the state and the Constitution and laws of the United States.
666 However, an mre employee in the Civil eareer Service may not

667| shatit:
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668 (a) Hold, or be a candidate for, public office while in the
669| employment of the state or take an amy active part in a

670| political campaign while on duty or within any period of time

671 during which the employee is expected to perform services for

672| which he or she receives compensation from the state. However,

673| 1if whem authorized by his or her agency head and approved by the

674| department as not involving an ae interest that whieh conflicts

675| or activity that whieh interferes with his or her state

676| employment, an employee in the Civil eareer Service may be a
677 candidate for or hold local public office. The department shall
678| prepare and make available to all affected personnel who make
679| such request a definite set of rules and procedures consistent

680| with this paragraph theprovisienshereirn.

681 (b) Use the authority of his or her position to secure

682 support for, or oppose, any candidate, party, or issue in a
683| partisan election or affect the results thereof.

684 (5) No State Personnel System employee or official may

685| shaltd: use any promise of reward or threat of loss to encourage
686 or coerce any employee to support or contribute to any political
687 issue, candidate, or party.

688 (6) The department shall adopt by rule procedures for State
689| Personnel €areer—Serviece System employees which #hat require

690 disclosure to the agency head of any application for or offer of
691 employment, gift, contractual relationship, or financial

692 interest with any individual, partnership, association,

693 corporation, utility, or other organization, whether public or
694| private, doing business with or subject to regulation by the

695 agency.

696 (7) The department may adopt rules to administer this
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Section 10. Section 110.1099, Florida Statutes, 1is amended

to read:

110.1099 Elective education and professional development

ard—Eraining opportunities for state employees.—
e

education and professional development of employees

£raining are an integral components eemperment in improving the
delivery of services to the public.

Recognizing that the
application of productivity-enhancing technology and practice
demands continuous educational and professional development

£raining opportunities, an a—state employee may be—auvthorized—to

receive a voucher, e¥ grant, or tuition reimbursement for

matriculation fees+ to attend work-related courses at public

community colleges, public career centers, e¥ public

universities, or other accredited postsecondary educational

institutions. Thedepartment—may implrement—+the provisteons—oef

+ha o an~t+ o n Frarm Lo Ao NN~ e A + 1 Acormartmant £ +1 2 o
CTIT 10 o o O C1ITOUTT 1T OTIT EER W NN AW ) utJtJ.L\JtJ.L_Lul_C\J. (a T \J.CtJLAL.L CIT T T [ S N CIT1T 1O
BB T +1 N S N e L N R NE O S = N PP A e S B 1
t/uJ_t/Ug_)\_,. S S T =V oIT T LTI To U1 T T C 1T TITC LT TS &7 N S L/Lt/t/J_Ut/J__LL/LL.,\_,\A |y T

departments Each state agency may supplement—these—funds—+Fo
support the educational and professional development training

anrd—edueation needs of its employees from funds appropriated to

the agency.

(2\ Mk a
&7 A
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(2)43)> An employee who exhibits superior aptitude and

performance may be authorized by his or her that—employeels

agency head to take a paid educational leave of absence for up

to 1 academic year at a time, for specific approved work-related

education and professional development +rainirng. The That

employee must enter into a contract to return to the agency

granting the leave state—empltoyment for a period of time equal
to the length of the leave of absence or refund the salary and

benefits paid during the his—eor her eduecationat leave of
absence.
(3)44)> As a precondition to approving an employee’s

£raining request for an educational, professional development,
or training program, an agency er—the Fudieialbraneh may

require the an employee to enter into an agreement which

provides that, if the employee voluntarily terminates employment

or i1s dismissed from the agency within a specified period of

time, not to exceed 2 years after the conclusion of the program,

reeguires the employee must £e reimburse the agency er—udiecialt
brarek for up to the total cost of fees and associated expenses

for the program if the—registrationfeeor similar expense—for

subsection does not apply to any £raining program or course that
. o

an agency er—the—Judieiatl—branech requires an employee to attend.

An agency er—the—Fudieialbraneh may pay the outstanding balance
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755 then due and owing on behalf of an a—state employee under this
756| subsection in connection with the recruitment and hiring of such

757 state employee.

758 (4) 45> The department may efManagement—Servieces;—in

759 cunsuI;;tiun wWwith—the agenc;;g ard—Eteo—the——extent—applicables
760 i et i i 7 i 7
761l| andpublie—universities;——shaltt adopt rules to administer this
762 section.

763 Section 11. Section 110.235, Florida Statutes, is

764 transferred, renumbered as section 110.1115, Florida Statutes,
765 and amended to read:

766 110.1115 336235 Training and professional development of

767 employees.—
768 (1) State agencies shall implement training and

769| professional development programs that encompass modern

770 management principles+ and that provide the framework to develop

771 human resources, +through—empowerment,—training,and—rewards—for
772 | preduetivity—enhaneements to continuously improve the quality of
773 services,s and to satisfy the expectations of the public.

774 (2) Each state emptoeyinmg agency shall provide the

775 department with training information as requested for the
776| purpose of analyzing statewide training needs annvallyevatuate

777 A A AN~ + 1 Aoarna v+ EE N NI RN I NP I S SN N 2 M maoantad A
(@B aw § J—Ct—/UJ— T | a T \J-Ct—/u_l_ CIT T T T T u_Lll_Lll\j [ S TITOO _Llllt/_LClllCll | A AW § T
778 N L U, RSN, P P S S S
LS i Ry tJJ—\JyJ—\_/Q\_) [ TITCTOO T i S T LT A L,J_(_/L_LJ.J._LJ.J.& .
779 (3) As—approvedbythe Fegistature by taws Each state

780| empleoying agency may use a portion speeifiedpereentage of its
781 salary budget to implement training programs.

782 (4) In order to promote the development of managerial,

783| executive, or administrative skills among employees, each agency
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may establish and administer a training program that may

include, but need not be limited to:

(a) Improving the performance of individuals and groups of

employees.

(b) Relating the efforts of employees to the goals of the

organization.

(c) Strategic planning.

(d) Team leadership.

(5) The department is responsible for ensuring that

appropriate state agency personnel are adequately trained in the

proper administration of state personnel system policies and

procedures, compliance with all applicable federal and state

workforce regulations, and the promotion of efficient and

equitable employment practices. The department may host

workshops, conferences, and other professional development

activities that focus on the training needs of agency staff who

are responsible for human resource management, training and

development, and benefits administration.

(a) The department may coordinate with the appropriate

business units of the state universities or community colleges

for the purpose of sponsoring conferences and expositions that

provide continuing professional development to the agencies in

the areas of human resource management, payroll and benefits

administration, and other topics critical to the proper

administration of the state workforce.

(b) For the purposes of leveraging resources and promoting

best practices, the department may open such conferences to all

state and local public employers who have shared interests in

public-sector human resource management and related topics.
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813 (6) The department may adopt rules necessary to administer

814 this section.

815 Section 12. Section 110.112, Florida Statutes, i1s amended
816 to read:

817 110.112 Affirmative—aetions Equal employment opportunity.—
818 (1) It is shadtdt—Pbe the policy of the State Personnel System
819| to assist in ensuring preoviding—the assuranece—-of equal

820 employment opportunity through programs of affirmative and

821| positive action that witd allow full utilization of women and
822| minorities.

823 (2)4&a)> The head of each state exeewtiwe agency shall

824| develop and implement an affirmative action plan in accordance
825| with this section and applicable state and federal laws ¥utes
826

827 Admlnlstratlun Cummlsslun bcfurc thc_l_r adupt_l_un
828 (a) > Each exeeuwtise agency shall establish annual goals

829| for ensuring the full utilization of groups underrepresented in
830 its workforce as compared to the relevant labor market, as
831 defined by the agency. Each exeewtiwve agency shall design its

832 affirmative action plan to meet its established goals.

833 (b)4e)r An equal affirmativeaetion—eqguat employment

834 opportunity officer shall be appointed by the head of each
835| exeewtive agency. Fheaffirmative aetion—ecguat——cmployment
836| oppertunityofficer!s respensibilities must—inelude determining
837 i i i el

838
839 appreopriagte——corrective action
840 (c)+4d) The department shall report information in its

841 annual workforce report relating to the demographic composition
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871 (3)44)r Each The state agency—its—ageneies—andofficer

[0)]

872 shall ensure freedom from discrimination in employment i

873 accordance with applicable state and federal laws as—preovided by

874 +h~ T rads Oaxza 1 Raioch+a N~+ £ 1002 iz o 112 NA44 A sz g oo
T [ S S N S B W & § [ S v L J.\jLJ.L_»._) IITC° T A - L., LJ_Y [y L 20 e \J_.[_.[, AT LJ_Y CTIT 1O

875| <hapter.

876 (4) All recruitment literature that references State

877 Personnel System position vacancies must contain the phrase “An

878| Equal Opportunity Employer.”

879 (5) An Any individual claiming to be aggrieved by an
880| unlawful employment practice may file a complaint with the
881 Florida Commission on Human Relations as provided by s. 760.11.

882 (6) The department may adopt rules necessary to administer

883| shell—review and meniteor execentive ageney aetions T carrying
884| evt—therules—odopted by the departmentoursuoant—+te this

885 section.

886 Section 13. Section 110.1135, Florida Statutes, is created
887 to read:

888 110.1135 Attendance and leave records.—Each state agency

889 shall keep an accurate record of all hours of work performed by

890 each employee, as well as a complete and accurate record of all

891 authorized leave. The ultimate responsibility for the accuracy

892 and proper maintenance of all attendance and leave records is

893| with the agency head.

894 Section 14. Section 110.116, Florida Statutes, is amended
895 to read:
896 110.116 Human resource information Persennel information

897 system; payroll procedures.—

898 (1) The department efManagement—Serviees shall establish

899| and maintain, in coordination with the payroll system of the
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Department of Financial Services, a complete human resource
persennet information system for all authorized and established
positions in the State Personnel System serviece;—with—+the
efgeepEi SET ef ei“pie?ees ef E¥ie Legis}-arﬂifer lﬂﬂ;:ess E¥ie

tiedipate. The department may contract

Teocgial nar
E=ASAS = mre e o—PaTt

with a vendor to provide the human resource persennet

information system. The specifications shall be developed in
conjunction with the payroll system of the Department of
Financial Services and in coordination with the Auditor General.
The Department of Financial Services shall determine that the

position occupied by each employee has been authorized and

established in accordance with £he—previsiens—ef s. 216.251. The
human resource information system must include Bepartment—of
Meragerent—Servieces—Shattdevelorandmaintadrn a position

numbering system that identifies wilt—Fdentify each established

position, and such information shall be a part of the payroll

system of the Department of Financial Services. The With—+the

z
A3

PR £~
CTOUTT e

o}

P

A=

19 12N
C

= r o o ol
ocorc Crroooto

[0}
He

4
-

H

K

A=

include all civil eareer service positions and those positions

exempted from the Civil eareer Service preovisiens,
notwithstanding the funding source of the salary payments, and
information regarding persons receiving salary payments from
other sources. Necessary revisions shall be made in the

personnel and payroll procedures of the state to avoid

duplication insofar as is feasible to do so. The information in

the system must A—3tist—shallt be organized by budget entity to

show the employees or vacant positions within each budget

entity. The information Fhis—3ist shall be made available to the
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in appreciation of their role in the achievement

of the agency’s mission, wvalues,
sweh—serviee.

(a) FEach award Sweh—awards may not exceed more than $1,000

Oor goals and—recognition—-of

n

o
TTT

B

= £51640 plus applicable taxes. No employee

D

] oo
* A=A erere)

o o
\SAwiw)

H

T O A\ =

may receive awards totaling more than $1,000 plus applicable

taxes per fiscal year.
(b)
the President of the Senate,

By September 1, agencies shall report to the Governor,

and the Speaker of the House of

Representatives the dollar value and number of such cash awards

given in the previous fiscal year.

(3)44)r Each agency department head may s

incur expenditures to award suitable framed certificates,

o +
&

ra o
ToTrIT22¢ O

at
pins,

and e¥ other noncash tokens of recognition. Each token te—state

mir] 7 otk doaman ot o+ IS S A ST CNEVS SR WNE VY L WP T+ S Nty £V
CllltJ_LU_YCCQ vI T A A NSY § § AW i S ) U Sy @ Ny WP oy QDLL__LQ.LDL\JL_U.L_Y oo LTV ITCTT =TT T u\jcll\.z_y A\ =
+1h ot o RN N NS N N S NP~ R NPV SN I SI NEE ESP PN NP NS S AP
iy T A_)L./(./LL./\./, LI L/Lt/t/J_\_,\_/_LL/LL.,_LUJ.J. (@R uAw J_\_a\_/u\jl.l_l_ CTUTT g o o T [S5J\ SPRN i VA S W) wy
) £ <100 ISy
Sveh—awards may not cost more than $150 ina—exeess—eof $100-ecach

plus applicable taxes.
(a)
their service to the state.
(b)
their service to the state.
(c)

appreciation and recognition of his or her service to the state

Such tokens may be awarded to:

Current employees, in appreciation and recognition of

Retiring employees, in appreciation and recognition of

An appointed member of a state board or commission, in

upon the expiration of the member’s final term in such position.
(4)

this section.

The department may adopt rules necessary to administer
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1076| en—exempt—Ppositions—
1077 (b) If a Shewltd—any state agency is beeeme more than 90

1078 days delinquent in paying payment—of this obligation, the
1079| department shall certify to the Chief Financial Officer the
1080 amount due and the Chief Financial Officer shall transfer that

1081| +£he amount duwe—+teo—the department from any available debtor
1082 agency funds avaitable.
1083 (2) A governmental entity outside the State Personnel

1084 System which, by mutual agreement between the department and the

1085| entity, receives or uses services of more than a de minimis

1086| wvalue from the personnel system shall pay the department for the

1087 administrative expenses and costs associated with those services

1088 as determined by the department. Each such entity shall include

1089 such cost in its budget estimates. If a governmental entity

1090| become more than 90 days delinquent in paying this obligation,

1091 the department shall certify to the Chief Financial Officer the

1092 amount due and the Chief Financial Officer shall transfer that

1093 amount from any available debtor entity funds.

1094 (3) The department may adopt rules necessary to administer
1095| this section.

1096 Section 17. Section 110.126, Florida Statutes, i1s amended
1097 to read:

1098 110.126 Oaths, testimony, records; penalties.—

1099 (1) The department may shatt—have—power—te administer

1100 oaths, subpoena witnesses, and compel the production of books,

1101 ard papers, or other records, in written or electronic form,

1102 relevant pertirment to any investigation of personnel practices
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or hearing authorized by this chapter. Any person who fails
shatt—fai+ to appear in response to a subpoena or to answer any
question or produce any books or papers relevant pertinent to

&y such investigation or hearing or who shad+t knowingly gives

give false testimony commits thereinshallbeguiltyeof a
misdemeanor of the first degree, punishable as provided in s.
775.082 or s. 775.083.

(2) The department may adopt rules necessary to administer

this section.

Section 18. Section 110.127, Florida Statutes, 1s amended

to read:
110.127 Penalties.—
(1) Any person who willfully violates any provision of this

chapter or ef—any rules adopted pursuant to this chapter commits

the—authority hereingranted—s—guitty—ef a misdemeanor of the
second degree, punishable as provided in s. 775.082 or s.
775.083.

112
J S -

((B]
Ha

+ 1 o o ey
CT

1+ IS
. cO Fa omrTTraoy

Notwithstanding s. 112.011, any person who is convicted of a

S
misdemeanor under this chapter is shaltl—be;—For—aperiod—of—5

yearsy ineligible for appointment to or employment in a state

position for 5 years im—the——state——serviee and, 1f an employee of

the state, shall forfeit his or her position.
(3) Imposition of the penalties provided in this section

may shat+t not be in lieu of any action that whieh may be taken

or penalties that whieh may be imposed pursuant to part III of

chapter 112.

(4) The department may adopt rules necessary to administer

this section.
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1132 Section 19. Section 110.2037, Florida Statutes, is
1133 transferred, renumbered as section 110.182, Florida Statutes,
1134 and amended to read:
1135 110.182 13682083+ Atternative benefitss Tax-sheltered annual
1136 leave and sick leave payments and special compensation
1137| payments.—
1138 (1) The department may efManagement—Services—has—authority
1139| +e adopt tax-sheltered plans under s. 401 (a) of the Internal
1140 Revenue Code for state employees who are eligible for payment
1141 for accumulated leave. Fhe—department; Upon adoption of the

1142| plans, the department shall contract for a private vendor or

1143| vendors to administer the plans.

1144 (a) These plans are shaltdt—Pbe limited to state employees who
1145 are over age 55 and who are+ eligible for accumulated leave and
1146 special compensation payments and separating from employment
1147| with 10 years of service in accordance with the Internal Revenue
1148| Code, or who are participating in the Deferred Retirement Option
1149| Program on or after July 1, 2001.

1150 (b) The plans must provide benefits in a manner that

1151| minimizes the tax liability of the state and participants.

1152 (c) The plans must be funded by employer contributions of
1153 payments for accumulated leave or special compensation payments,
1154 or both, as specified by the department.

1155 (d) The plans must have received all necessary federal and
1156 state approval as required by law, must not adversely impact the
1157| qualified status of the Florida Retirement System defined

1158| benefit or defined contribution plans or the pretax benefits

1159| program, and must comply with the—preovisiens—ef s. 112.65.

1160| Adoption of any plan is contingent on: the department receiving
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1161 appropriate favorable rulings from the Internal Revenue Service;
1162 the department negotiating under the provisions of chapter 447,
1163| where applicable; and the Chief Financial Officer making
1164 appropriate changes to the state payroll system.
1165 (e) The department’s request for proposals by vendors for
1166| such plans may require that #£he vendors provide market-risk or
1167| wvolatility ratings from recognized rating agencies for each of
1168 their investment products.
1169 (f) The department shall provide fe¥ a system of continuous
1170 quality assurance oversight to ensure that the program
1171 objectives are achieved and that the program is prudently
1172 managed.
1173 (2) Within 30 days after termination of employment, an
1174| employee may eteet—teo withdraw the moneys and no withewt penalty
1175| may be assessed by the plan administrator. If an any employee is

1176 adversely affected by payment of an excise tax or an any

1177 Internal Revenue Service penalty by withdrawing eteeting—te

1178 withdraw funds within 30 days, the plan must shatdt include a

1179| provision that provides whieh—wiltl—provide the employee with no
1180 less cash than if the employee had not participated in the plan.

1181 (3) These contracts may be used by any other pay plans or
1182 personnel systems in the executive, legislative, or judicial
1183| Dbranches of government upon approval of the appropriate

1184 administrative authority.

1185 (4) Notwithstanding the terminal pay provisions of s.

1186 112.913 13+6-3+22, the department may contract for a tax-sheltered
1187 plan for leave and special compensation pay for employees who
1188| are terminating over age 55 and have with 10 years of service,

1189| and for employees participating in the Deferred Retirement
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1190 Option Program on or after July 1, 2001, amd who are over age
1191 55. The frequency of payments into the plan shall be determined

1192| by the department or as provided in the General Appropriations

1193| Act. This plan must er—ptans—shadtt provide the greatest tax

1194| benefits to the employees and maximize the savings to the state.
1195 (5) The department shall determine by rule the design of
1196| the plans and the eligibility of participants.

1197 (6) Nething—+rn This section does not shaeltbe—econ

Farrand o+
C 1O (v

[0)]

1198 remove plan participants from the scope of s. 112.913(5)
1199 63 22(5).

1200 (7) The department may adopt rules necessary to administer

1201 this section.

1202 Section 20. Section 110.183, Florida Statutes, is created
1203 to read:
1204 110.183 Collective bargaining.—The department shall

1205| coordinate with the Governor and the state agencies on personnel

1206| matters falling within the scope of collective bargaining and

1207 shall represent the Governor in collective bargaining

1208 negotiations and other collective bargaining matters as

1209| necessary. All discussions relative to collective bargaining

1210 between the department and the Governor, between the department

1211 and the agency heads, or between any of their respective

1212 representatives, are exempt from s. 286.011, and all work

1213| products relative to collective bargaining developed in

1214 conjunction with such discussions are confidential and exempt
1215 from s. 119.07(1).

1216 Section 21. Section 110.184, Florida Statutes, 1s created
1217 to read:

1218 110.184 Workforce report.—The department shall prepare a
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workforce report on human resources in the State Personnel

System. The report shall provide data and identify trends for

planning and improving the management of the State Personnel

System. The department shall annually submit the report to the

Governor, the President of the Senate, and the Speaker of the

House of Representatives.

Section 22. The Division of Statutory Revision is requested

to rename part II of chapter 110, Florida Statutes, as “Civil

Service.”
Section 23. Section 110.202, Florida Statutes, 1s created
to read:

110.202 Declaration of policy.—This part creates the Civil

Service System within the State Personnel System as required by

s. 14, Art. III of the State Constitution.

Section 24. Section 110.205, Florida Statutes, 1s amended
to read:

110.205 Civil €areer Service; exemptions.—

(1) CIVIL SERVICE E€AREER POSITIONS.—The Civil eareer

Service teo—whieh—+thispart—appties includes all positions within
the State Personnel System not specifically exempted by this

section pa¥rt, notwithstanding any other provisions of law +he

lorad
O T

(2) EXEMPT POSITIONS.—The exempt—positions—that arenot
1

i
T

N

TN
caoaT™

ar

o+ +h oy e +th ot A A2~
Co—co—TtC—COTrrT T cartoT Iy .

@D

OnTIA
ov T

®.
¥

z +ha o N
Y [SET = ey e =

exempted from the Civil Service:

(a) Elected officers.—All officers of the executive branch

elected by popular vote and persons appointed to fill vacancies
in such offices. Unless otherwise fixed by law, the salary and

benefits for an amy—suweh officer who serves as the head of an
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(f)45> Time-limited positions.—All positions that are

established for a limited period of time for the purpose of
conducting a special study, project, or investigation and any
person paid from an other-personal-services appropriation.
Unless otherwise fixed by law, the salaries for such positions
and persons shall be set in accordance with rules established by
the employing agency for other-personal-services payments
pursuant to s. 112.907 H6-43+.

(g) 4+ Executive-level positions.—The appointed secretaries

and the State Surgeon General, assistant secretaries, deputy
secretaries, and deputy assistant secretaries of all agencies
departments; the executive directors, assistant executive
directors, deputy executive directors, and deputy assistant
executive directors of all agencies departments; the directors
of all divisions and those positions determined by the

Department of Management Services to have managerial

responsibilities comparable to such positions, including whieh

peosittieons—inmetude, but a&x¥e not limited to, program directors,
assistant program directors, district administrators, deputy

district administrators, general counsels, chief cabinet aides,

public information administrators or comparable position for a

cabinet officer, inspectors general, or legislative affairs

directors £heDireectorof Central Operations——Servieces—of+Fthe

Transportation Development Administrator, State Public
Transportation and Modal Administrator, district secretaries,
district directors of transportation development, transportation

operations, transportation support, amd the managers of the
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Department of Transportation offices specified in s.

20.23(4) (b), the county health department directors and county

health department administrators of the Department of Health,

and the one additional position that may be designated by each

agency and that reports directly to the agency head or to a

position in the Senior Management Service and whose additional

costs are absorbed from the existing budget of that agency ef
the Pepartment—of Fransportatien. Unless otherwise fixed by law,

the Department of Management Services shall set the salary and

benefits of these positions in accordance with the rules of the

Senior Management Service;—and—the—<countyhealth department
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(h) 4> Executive Office of the Governor.—All officers and

employees in the office of the Governor, including all employees
at the Governor’s mansion, and employees within each separate
budget entity, as defined in chapter 216, assigned to the
Governor. Unless otherwise fixed by law, the salary and benefits

of these positions shall be set by the Department of Management

Services as follows:

1. The chief of staff, the assistant or deputy chief of
staff, general counsel, Director of Legislative Affairs, chief
inspector general, Director of Cabinet Affairs, Director of

Press Relations, Director of Planning and Budgeting, Director of
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Administration, director of state-federal relations, Director of
Appointments, Director of External Affairs, Deputy General
Counsel, Governor’s liaison for community development, chief of
staff for the Lieutenant Governor, deputy director of planning
and budgeting, policy coordinators, and the director of each
separate budget entity shall have their salaries and benefits
set estabiished by the department in accordance with the rules
of the Senior Management Service.

2. The salaries and benefits of positions not established

in subparagraph 1. sub-subparagraph—a- shall be set by the

employing agency. Salaries and benefits of employees whose

professional training is comparable to that of licensed
professionals under paragraph (n) +¥)}, or whose administrative
responsibility is comparable to a bureau chief shall be set by

the rules of the Selected Exempt Service. The Department of

Management Services shall make the comparability determinations.

Other employees shall have benefits set comparable to

legislative staff, except leave shall be comparable to civil

career service as—ifeareer—serviee employees.

(1) 4m) Upper-management positions.—All assistant division

director, deputy division director, and bureau chief positions
in any agency department, and those positions determined by the

Department of Management Services to have managerial

responsibilities comparable to such positions. Unless otherwise

fixed by law, the salaries of benefits of these positions shall

be set by the Department of Management Services in accordance

with the rules of the Selected Exempt Service. These positions+

whieh include, but are not limited to:

1. Positions in the Department of Health and the Department
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of Children and Family Services which £hat are assigned primary
duties of serving as the superintendent or assistant
superintendent of an institution.

2. Positions in the Department of Corrections which £hat
are assigned primary duties of serving as the warden, assistant
warden, colonel, or major of an institution or which +hat are
assigned primary duties of serving as the circuit administrator
or deputy circuit administrator.

3. Positions in the Department of Transportation which £hat
are assigned primary duties of serving as regional toll managers
and managers of offices, as defined in s. 20.23(4) (b) and
(5) (c) .

4. Positions in the Department of Environmental Protection
which #hat are assigned the duty of an environmental
administrator or program administrator.

5. Positions in the Department of Health which £hat are
assigned the duties of environmental administrator, assistant
county health department director, and county health department
financial administrator.

6. Positions in the Department of Children and Family

Services which are assigned the duties of staff director,

assistant staff director, district program manager, district

program coordinator, district administrator, district

administrative services director, district attorney, and the

deputy director of central operations services.
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