Fl ori da House of Representatives - 1997 HB 1281

By Representatives Crist, Mller, Littlefield, Qgles,

Byrd, Murman, Bradley and Cul p

1 A bill to be entitled

2 An act relating to Hillsborough County;

3 anendi ng chapter 96-519, Laws of Florida

4 relating to the Cvil Service Act; anending and

5 addi ng definitions; providing guidelines for

6 t he adoption of a salary schedule; providing an

7 ef fective date.

8

9| Be It Enacted by the Legislature of the State of Florida:
10

11 Section 1. Section 5 of chapter 96-519, Laws of

12| Florida, is anended to read:

13 Section 5. Definitions.--As used in this act, the
14 | term

15 (1) "Appointing authority" means any person or agency
16 | aut hori zed under this act or other statutory authority to
17 | enpl oy personnel to carry out the responsibilities of the
18 | agency.

19 (2) "Appointnment" neans selection by an appointing
20| authority of a certified eligible person to perform assi gned
21| duties and responsibilities in a specified position in the
22 | classified service.

23 (3) "Benefits plan" neans a schedul e of enpl oynent
24 | benefits to include all |eave and holi days.

25 (4) "Board" neans the Hillsborough County Givil

26 | Servi ce Board.

27 (5) "Budget authority" means any agency or authority
28 |1 to which this act applies and which is enpowered to devel op
29 | and adopt its budget w thout approval of any other agency or
30| authority.

31
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1 (6) 5y "Certification" nmeans the process of providing

2| the nanes of those eligible for a class of positions to be

3| considered in filling a vacancy.

4 (7)t6)y "Civil Service" nmeans that part of the

5| enpl oynent systemw thin H |l sborough County to which this act
6| is applicable pursuant to section 4.

7 (8) A "Cassified enpl oyee" neans an enpl oyee whose

8| position is subject to the rights contained in this act and in
9| rul es adopted by the board.

10 (9) 8y "Aass of positions/classifications" nmeans al

11| positions that are sufficiently sinmlar as to kind or subject
12 | matter of work, level of difficulty or responsibilities, and
13| qualification requirenents of the work to warrant the sane

14 | treatnent as to title, pay range, and ot her personne

15 | transacti ons.

16 (10) (9> "A assification plan" neans a docunent that

17 | formal |y describes the concepts, rules, and cl ass

18 | specifications used in the classification and reclassification
19 | of positions in the classified service.
20 (11) ¢36) "Denotion" neans noving an enpl oyee froma
21| position in one class to a position in another class having a
22 | | esser degree of responsibility and | ower pay grade.
23 (12) (1) "Dism ssal” neans the discharge of an
24 | enpl oyee fromthe service by the appointing authority.
25 (13) (12) "Executive nanager" neans a position so
26 | desi gnated by any appointing authority. The identifying
27 | characteristics of an executive nmanager position are:
28 (a) Having primary responsibility for the
29 | administration of a departnent or division that is major in
30| scope in terns of a countyw de program except as may be
31| limted by nunicipal programs ori—ant
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1 (b) Being entrusted with devel opnental or confidenti al
2| information and high | evel responsibility for

3 1. Programresearch, devel opnent, inplenentation, and
4 | noni torship;

5 2. Formulation of policies; or

6 3. Day-to-day operations, administration, and

7 | departnental or divisional decisionnmaking.

8 (14) (13) "Exenpt enpl oyee" may be used interchangeably
9| with an "uncl assified enpl oyee" and neans an enpl oyee whose
10| position is subject to any rights provided by the enpl oyee's

11 | appointing authority and who is enunerated in section 6(2).
12 (15) ¢34y "Initial probationary period" neans a period
13| of 6 nonths of conditional enploynent in the sanme position

14 | which nay be extended for an additional 6 nonths during which
15| tinme an enpl oyee may be disnissed w thout appeal to the board.
16 (16) (15) "Leave" neans absence of a classified

17 | enpl oyee from enpl oynent aut hori zed by the appointing

18 | authority in accordance with rul es adopted by the board.

19 (17) 16y "Part-time enpl oyee” neans one who works |ess
20 | than 50 percent of the normal work period.

21 (18) t+#) "Pay plan" neans a docunent containing one or
22 | nore sal ary schedul es sehetdute—estabHshing—an—appropriate

23 | satary—+ange—for—each—ectass—of—posttion—which—inetudes—an

24 | intial—or—entrance—salary,—a fraximum-salary,—and—arethod—of
25 | pregression—frominitial—to—+raxinum

26 (19) (38} "Pronotion" means novi ng an enpl oyee froma

27 | position in one class to a position in another class having a
28 | greater degree of responsibility and a higher pay grade.

29 (20) 19> "Reduction in force" neans dismssal, for

30 | reasons including, but not limted to, shortage of funds,

31| abolition of a position, or material changes in job duties or
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organi zational structure in accordance with rul es adopted by
t he board.

(21) £26) "Reenpl oyment" means appoi ntment of a person
who was dism ssed due to reduction in force in accordance wth
rul es adopted by the board.

(22) 21y "Resignati on" means an enpl oyee's vol untary
el ection to termnate the enpl oyee's enpl oynent.

(23) "Salary schedul e" neans a docunent which is

adopted by the annual budget process or which is established

by a collective bargai ning or i npasse procedure. Salary

schedul es nust be adopted or established by any budget

authority for those enpl oyees whose positions it funds and

whi ch enpl oyees are subject to the terns of this act. A

sal ary schedul e nust include the salary range and a nini num

and a maximumrate of pay and any internediate points within a

sal ary range.

(24) 22y "Substitute enpl oyee" neans an enpl oyee who
is tenporarily enployed to fill the position of a permanently
enpl oyed person who is on approved | eave of absence. A
substitute enployee nay not fill any given position for a
peri od exceeding 120 cal endar days fromthe first day of
appoi ntnent by the appointing authority.

(25) £23) "Suspensi on" neans the renoval of an enpl oyee
fromthe service for a tenporary period of tine.

(26) (24) "Tenporary enpl oyee" neans an enpl oyee whose
enpl oynent is not intended to exceed 120 cal endar days from
the first day of appointnent by the appointing authority.

(27)25) "Tenure" means a status granted after
successful conpletion of an initial probationary period,
entitling the enployee to all rights and protections provided
in this act.
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1 (28) 26> "Transfer" neans the change of an enpl oyee

2| fromone position to another position.

3 Section 2. Paragraph (1) of subsection (3) of section
417 of chapter 96-519, Laws of Florida, is anended to read

5 Section 7. Creation of civil service board; nethod of
6 | conducti ng busi ness; powers and duties. --

7 (3) The board shall:

8 (1) Establish a procedure for reductions in force and
9| a nmethod for fremreenpl oynent.

10 Section 3. Section 13 of chapter 96-519, Laws of

11| Florida, is anended to read:

12 Section 13. Recomendati on and adopti on of

13 | classification and pay plans. --

14 (1) At least once annually, on or before March 31, the
15| board shall recomrend any revisions to the classification and
16 | pay plan and shall immediately forward themto each appointing
17 | authority. The pay plan shall provide, for each class of

18 | position in the classification plan, a salary with an initial
19 | entrance salary, internediate points steps, a nethod of
20 | recogni zing longevity, and a maxi nrum sal ary. Thereafter, but
21| not later than April 30, the board shall prepare a fina
22 | recommendation, taking into consideration any responses
23 | received fromany appointing authority and including as backup
24 | material copies of all such responses. If the fina
25| recommendation is for a change to the pay plan, the
26 | classification plan, or both, the recommendati on shall be
27 | presented, along with the backup material, to each budget
28 | authority the—beard—of—<county—commsstoners for the classified
29 | enpl oyees whose positions it funds. Each budget authority-
30 | The—board—of—county—conm-sstoners nust approve, anend, or
31| reject a salary schedul e the—anrended—pay——ptan for the its
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classified enployees it funds by the date of adoption of its
annual budget. A budget authority shall not adopt a sal ary

schedul e for any enpl oyee whose salary is funded by any other

budget authority. The board shall adopt the salary schedul e

adopt ed by each budget authority and include each in the

board's pay plan. The board shall al so adopt sal ary schedul es

established in accordance with any coll ective bargai ning or

i npasse resol uti on procedures of any of the agencies or

authorities to which this act applies, and shall al so include

each salary schedul e so established within the board's pay

pl an.
(2) The maxi num sal ary shall be established and used

for each class within a salary schedule. The salary schedul e

shall be used unl ess the board makes a determ nation that:

(a)l. It is in the best interests of Hill sborough

County to approve a salary exceeding the naxinumto avoid | oss

of pay for an enpl oyee; and
2. Either:
a. A pay grade is being reduced by administrative

action, including reclassification to a position with a | ower

pay grade, regrading of a class to a | ower pay grade, or

denotion through reduction in force to a class with a | ower

pay grade;
b. An enployee is voluntarily denoted; or

c. An enployee's position is incorporated into civil

service; or
(b) It is necessary to inplenent a court order

settlenent, or contract or to avoid inpairing a property

i nterest.
Section 4. This act shall take effect upon becoming a
| aw.
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