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HOUSE AMENDMENT
791- 112AX- 38 Bill No. HB 2017

Arendnment No. 3 (for drafter's use only)

CHAMBER ACTI ON
Senat e House

ORI G NAL STAMP BELOW

Representative(s) Richardson offered the foll ow ng

Amendment
On page 1289, line 15, through page 1291, line 24,
renove: all of said |ines

and insert:

Section 694. Section 1012.22, Florida Statutes, is
created to read

1012.22 Public school personnel; powers and duties of

the district school board.--The district school board shall:

(1) Designate positions to be filled, prescribe

gualifications for those positions, and provide for the

appoi nt nent, conpensati on, pronotion, suspension, and

di sm ssal of enployees as foll ows, subject to the requirenents

of this chapter:

(a) Positions, qualifications, and appoi ntnents. --

1. The district school board shall act upon witten

reconmendations subnmitted by the district schoo

superintendent for positions to be filled, for nininum

gualifications for personnel for the various positions, and
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for the persons noninated to fill such positions.

2. The district school board may reject for good cause

any enpl oyee nom nat ed.

3. |If the third nomination by the district schoo

superintendent for any position is rejected for good cause, if

the district school superintendent fails to subnit a

nonmi nation for initial enploynent within a reasonable tine as

prescribed by the district school board, or if the district

school superintendent fails to submit a nomnation for

reenpl oynent within the tinme prescribed by law, the district

school board may proceed on its own notion to fill such

position.
4. The district school board's decision to reject a

person's nomination does not give that person a right of

action to sue over the rejection and nay not be used as a

cause of action by the noni nated enpl oyee.

(b) Tinme to act on nom nations.--The district schoo

board shall act not later than 3 weeks after the end of the

regul ar | egislative session or May 31, whichever is later, on

the district school superintendent's noninations of

supervi sors, principals, and nenbers of the instructional
staff.
(c) Conpensation and sal ary schedul es. - -

1. The district school board shall adopt a salary

schedul e or salary schedul es designed to furnish incentives

for inprovenent in training and for continued efficient

service to be used as a basis for paying all school enpl oyees

and fix and authorize the conpensati on of school enployees on

t he basis thereof.

2. Adistrict school board, in deternining the salary

schedul e for instructional personnel, nust base a portion of
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each enpl oyee' s conpensati on on performance denonstrated under

s. 1012.34, nust consider the prior teaching experience of a

person who has been designated state teacher of the year hy

any state in the United States, and nust consider prior

prof essi onal experience in the field of education gained in

positions in addition to district level instructional and

adm ni strative positions.

3. In developing the salary schedule, the district

school board shall seek input fromparents, teachers, and

representatives of the business community.
4, By June 30, 2003, the adopted district school board
budget nust include a reserve to fully fund an additional 5

percent suppl enent for school administrators and instructiona

personnel. The district's performance-pay policy is subject to

negoti ation as provided in chapter 447, however, the adopted

sal ary schedul e nust all ow school adm nistrators and

i nstructional personnel who denonstrate outstanding

perfornmance, as neasured under s. 1012.34, to earn a 5 percent

supplenent in addition to their individual, negotiated sal ary.

The suppl enents shall be funded fromthe reserve funds adopted

in the salary schedul e. The Comi ssi oner of Educati on shal

determ ne whether the district school board' s adopted sal ary

schedul e conplies with the requirenent for perfornmance-based

pay. If the district school board fails to conply with this

section, the com ssioner shall w thhold di sbursenments from

t he Educati onal Enhancenent Trust Fund to the district unti

conpliance is verified.
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