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L ORI DA H O U S E O F R E P RESENTATI

HB 1175 2003

A bill to be entitled
An act relating to wage discrimnation; creating the
"Equal Pay Commi ssion Act"; providing for the director of
Wor kforce I nnovation to appoint the Equal Pay Comr ssion;
provi di ng menbership criteria; requiring the commssion to
conduct a study; specifying the subject of the study;

providing an effective date.

VWHEREAS, despite federal and state | aws banning
di scrimnation in enploynment and pay in both the public and
private sectors, wage differentials persist between wonen and
men and between mnorities and nonmnorities in the sanme jobs
and in jobs that are dissimlar but that require equival ent
conposites of skill, effort, responsibility, and working
condi tions, and

WHEREAS, the existence of such wage differentials depresses
wages and |living standards for enpl oyees, thereby conprom sing
their health and efficiency, reduces famly incones and
contributes to higher poverty rates anong househol ds headed by
femal es and m nority househol ds, prevents the maxi num
utilization of available |abor resources, and tends to cause
| abor di sputes, thereby burdeni ng and obstructi ng conmerce, and

WHEREAS, the Florida Gvil Rights Act of 1992, sections
760. 01- 760. 11, Florida Statutes, states that it is an unl awf ul
enpl oynent practice for an enployer "to discrimnate agai nst any
i ndi vidual with respect to conpensation, ternms, conditions, or
privileges of enploynent, because of such individual's race,
color, religion, sex, national origin, age, handicap, or marital

status," and
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WHEREAS, discrimnation in wage-setting practices has

pl ayed a role in depressing wages for wonen and mnorities
general ly, and

VWHEREAS, many individuals work in occupations that are
dom nated by individuals of their own sex, race, or national
origin, and discrimnation in hiring, job assignnments, and
pronotion has played a role in establishing and nai ntai ning
segr egat ed wor kf orces, and

VWHEREAS, elimnminating discrimnation in conpensation based
on sex, race, and national origin wuld have positive effects,
including providing a solution to problens in the econony
created by discrimnatory wage differentials, reducing the
nunber of working wonen and peopl e of col or earning | ow wages,
t hereby | owering their incidence of poverty during nornal
wor king years and in retirenent, and pronoting stable famlies
by raising famly incones, and

VWHEREAS, it is the purpose of this act to correct and as
rapidly as practicable elimnate discrimnatory wage practices
based on sex, race, color, religion, national origin, age,
handi cap, or marital status, NOW THEREFORE,

Be It Enacted by the Legislature of the State of Florida:

Section 1. Equal Pay Conm ssion Act; conm sSion

nmenber ship, duties.--

(1) This section nay be cited as the "Equal Pay Conm ssion
Act."
(2) Wthin 90 days after the effective date of this

section, the director of Wirkforce | nnovati on shall appoint a
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comm ssi on consi sting of nine nenbers, to be known as the Equa

Pay Conmi ssi on.

(3) Menbership on the commi ssion shall include:

(a) Two representatives of business in this state who are

appoi nted from anong i ndi vi dual s nom nated by state busi ness

organi zati ons and busi ness trade associ ati ons;

(b) Two representatives of |abor organi zati ons who have

been nonmi nated by state | abor federations. As used in this

paragraph, the term"state | abor federation" neans an

organi zation that:

1. |Is chartered by a federation of national or

i nternational unions;

2. Admts to nmenbership | ocal unions; and

3. Exists prinmarily to carry on educational, |egislative,

and coordinating activities,;

(c) Two representatives of organizations the objectives of

which include the elimnation of pay disparities between nen and

wonen or between minorities and nonm norities, and who have

undert aken advocacy, educational, or legislative initiatives in

pursuit of such objectives; and

(d) Three individuals drawn from hi gher education or

research instituti ons who have experi ence and expertise in the

col l ection and anal ysis of data concerning such pay disparities

and whose research has already been used in efforts to pronote

the elimnation of those disparities.

(4) The conm ssion shall nake a full and conpl ete study

of :

(a) The extent of wage disparities in the public sector

bet ween nen and wonmen and between mnorities and nonm norities;
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(b) Those factors that cause or tend to cause such

di sparities, including segregati on between wonen and nen and

between mnorities and nonmnorities across and within

occupati ons, paynment of | ower wages for work in fenmal e-dom nated

occupations, child-rearing responsibilities, and educati on and

t rai ni ng;
(c) The consequences of such disparities on the econony

and on affected famlies; and

(d) Actions, including proposed |egislation, which are

likely to lead to the elimnation and prevention of such

di sparities.

Section 2. This act shall take effect upon becom ng a | aw.
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