Florida Senate - 2003 CS for SB 1528

By the Committee on Governmental Oversight and Productivity;
and Senator Wse

302-2417-03

1 A bill to be entitled

2 An act relating to governnent enploynent;

3 anending s. 110.107, F.S.; providing

4 definitions; anending s. 110.116, F.S.

5 aut hori zi ng the Departnent of Managenent

6 Services to contract with a vendor to provide
7 t he personnel information system anending s.

8 110. 1245, F. S.; revising provisions regarding
9 enpl oyee recognition; deleting a 5-year

10 enpl oynent requirenent for certain recognition
11 anmendi ng s. 110. 152, F.S.; revising paynent

12 schedul es for adoption benefits for state

13 enpl oyees; anending s. 110.191, F.S.

14 correcting a cross-reference; anendi ng s.

15 110. 2035, F. S.; deleting a requirenent that the
16 Depart nent of Management Services consult with
17 the Executive O fice of the Governor and the
18 Legislature with regard to a conpensati on and
19 classification program providing requirenents
20 for the program providing duties and
21 responsibilities to the departnent with respect
22 to enpl oynent actions by other agencies;
23 providing rul e adoption authority; providing
24 t hat enpl oyi ng agenci es shall have the
25 responsibility for the day-to-day application
26 of such rules; providing additional authority
27 and responsibilities for enployi ng agencies;
28 requiring the Departnent of Managenent Services
29 to establish and maintain an equitable pay plan
30 for use by state agencies; providing authority
31 and responsibilities of the departnent and

1
CODING:Words st+ieken are deletions; words underlined are additions.




Florida Senate - 2003 CS for SB 1528
302-2417-03

1 enpl oyi ng agencies with respect to such plan
2 anmending s. 110.205, F.S.; conformn ng

3 provisions; anmending s. 110.213, F. S

4 provi di ng that agencies shall ensure that

5 candi dates for enploynent are properly

6 licensed, certified, or registered, when

7 required by |aw, anending s. 110.227, F.S.

8 providing for a 1-year probationary period for
9 Career Service enployees; revising procedures
10 with respect to the enpl oyee grievance process;

11 correcting a cross-reference; anmendi ng ss.

12 110. 406, 110.603, and 110.606, F.S.; conformng
13 provisions; anmending s. 215.92, F.S.

14 redefining the term"functional owner";

15 anmending s. 215.93, F. S.; authorizing the

16 Depart nent of Managenent Services to contract
17 with private entities to design, devel op, and
18 i mpl erent the departnent's information systens
19 and subsystens; anending s. 215.94, F.S.

20 providi ng that the Departnent of Managenent

21 Services is the functional owner of the

22 personnel information system anending s.

23 216.011, F.S.; correcting a cross-reference;
24 providing for review of state agency service
25 contracts; anmending s. 121.24, F.S.; revising
26 the requirenent for a quorumin the State

27 Retirenent Conm ssion; repealing s. 110. 203

28 F.S., relating to definitions; providing an

29 ef fective date.

30

31| Be It Enacted by the Legislature of the State of Florida:
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Section 1. Subsections (4) through (31) are added to
section 110. 107, Florida Statutes, to read:

110. 107 Definitions.--As used in this chapter, the
term

(4) "State agency" or "agency" neans any official

of ficer, comm ssion, board, authority, council, committee, or

departnent of the executive branch or the judicial branch of

state governnent as defined in chapter 216.

(5) "Position" neans the work, consisting of duties

and responsibilities, assigned to be perforned by an officer

or enpl oyee.

(6) "Full-tinme position" means a position authorized

for the entire nornally established work period, daily,

weekly, nonthly, or annually.

(7) "Part-tine position" means a position authorized

for less than the entire nornally established work peri od,

daily, weekly, nonthly, or annually.

(8) "GCccupation" neans all positions which are

sufficiently simlar in know edge, skills, and abilities, and

sufficiently simlar as to kind or subject natter of work.

(9) "GCccupational group" nmeans a group of occupations

which are sufficiently similar in kind of work perforned to

warrant the use of the sane perfornmance factors in determning

the level of conplexity for all occupations in that

occupati onal group

(10) "dassification plan" nmeans a fornal description

of the concepts, rules, job famly definitions, occupationa

group characteristics, and occupational profiles used in the

classification of positions.

(11) "Pay plan" neans a formal description of the

phi | osophy, nethods, procedures, and salary schedul es for
3
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conpetitively conpensating enpl oyees at narket-based rates for

wor k per f or ned.

(12) "Salary schedul e" neans an official docunent

which contains a conplete list of occupation titles, broadband

| evel codes, and pay bands.

(13) "Authorized position" nmeans a position included

in an approved budget. In counting the nunber of authorized

positions, part-tine positions nay be converted to full-tine

equi val ent s.

(14) "Established position" neans an authori zed

position which has been classified in accordance with a

classification and pay plan as provided by | aw

(15) "Position nunber" nmeans the identification nunber

assigned to an established position

(16) "Reclassification" neans changi ng an established

position in one broadband | evel in an occupational group to a

hi gher or | ower broadband |level in the sane occupational group

or to a broadband level in a different occupational group

(17) "Pronotion" neans changing the classification of

an enpl oyee to a broadband | evel having a hi gher naxi num

salary; or the changing of the classification of an enpl oyee

to a broadband | evel having the sane or a | ower nmaximum sal ary

but a higher level of responsibility.

(18) "Denotion" neans changing the cl assification of

an enpl oyee to a broadband | evel having a | ower nmaxi num

salary; or the changing of the classification of an enpl oyee

to a broadband | evel having the sane or a hi gher naxi num

salary but a lower level of responsibility.

(19) "Transfer" neans noving an enpl oyee from one

geographic location of the state to a different geographic

4
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| ocation in excess of 50 niles fromthe enpl oyee's current

wor k | ocati on.

(20) "Reassignnent" neans novi ng an enpl oyee froma

position in one broadband level to a different position in the

sane broadband level or to a different broadband | evel having

t he sanme naxi num sal ary.

(21) "Disnissal" neans a disciplinary action taken by

an agency pursuant to s. 110. 227 agai nst an enpl oyee resulting

in ternination of his or her enpl oynent.

(22) "Suspension" neans a disciplinary action taken by

an agency pursuant to s. 110. 227 agai nst an enpl oyee to

tenporarily relieve the enployee of his or her duties and

pl ace hi mor her on | eave without pay.

(23) "Layoff" neans term nation of enploynent due to a

shortage of funds or work, or a material change in the duties

or organi zation of an agency, including the outsourcing or

privatization of an activity or function previously perforned

by career service enpl oyees.

(24) "Enploying agency" neans any agency authorized to

enpl oy personnel to carry out the responsibilities of the

agency under the provisions of chapter 20 or other statutory

aut hority.
(25) "Shared enpl oynent" nmeans part-tine career

enpl oynent whereby the duties and responsibilities of a

full-tine position in the career service are divided anong

part-tinme enployees who are eligible for the position and who

receive career service benefits and wages pro rata. In no case

shal | "shared enpl oynent" include the enpl oynent of persons

pai d from ot her - personal - servi ces funds.

(26) "Firefighter" neans a firefighter certified under
chapter 633.

5
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(27) "Law enforcenent or correctional officer" neans a

| aw enforcenent officer, special agent, correctional officer

correctional probation officer, or institutional security

specialist required to be certified under chapter 943.

(28) "Professional health care provider" neans

regi stered nurses, physician's assistants, dentists,

psychol ogi sts, nutritionists or dietitians, pharnacists,

psychol ogi cal specialists, physical therapists, and speech and

hearing t herapi sts.

(29) "Job fanmily" neans a defined grouping of one or

nore occupati onal groups.

(30) "Pay band" neans the mni numsal ary, the maxi mum

salary, and internediate rates which are payable for work in a

speci fi ¢ broadband | evel.

(31) "Broadband | evel" neans all positions which are

sufficiently simlar in know edge, skills, and abilities, and

sufficiently simlar as to kind or subject natter of work,

|l evel of difficulty or responsibilities, and qualification

requi renents of the work to warrant the sane treatnent as to

title, pay band, and ot her personnel transactions.
Section 2. Subsection (1) of section 110.116, Florida
Statutes, is anended to read:

110. 116 Personnel information system payrol
procedures. - -

(1) The Departnent of Managenent Services shal
establish and maintain, in coordination with the payrol
system of the Departnent of Banking and Fi nance, a conplete
personnel information systemfor all authorized and
establ i shed positions in the state service, with the exception
of enpl oyees of the Legislature, unless the Legislature

chooses to participate. The departnment nay contract with a
6
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vendor to provide the personnel information system The

speci fications shall be devel oped in conjunction with the
payrol|l system of the Departnent of Banking and Finance and in
coordination with the Auditor General. The Departnent of
Banki ng and Fi nance shall determ ne that the position occupied
by each enpl oyee has been authorized and established in
accordance with the provisions of s. 216.251. The Depart nent
of Managenent Services shall devel op and nmintain a position
nunbering systemthat will identify each established position
and such information shall be a part of the payroll system of
t he Departnent of Banking and Finance. Wth the exception of
enpl oyees of the Legislature, unless the Legislature chooses

to participate,this systemshall include all career service

positions and those positions exenpted from career service
provi sions, notw thstanding the funding source of the salary
payrments, and information regardi ng persons receiving paynents
from other sources. Necessary revisions shall be nmade in the
personnel and payroll procedures of the state to avoid
duplication insofar as is feasible. Alist shall be organized
by budget entity to show the enpl oyees or vacant positions
wi thin each budget entity. This list shall be available to the
Speaker of the House of Representatives and the President of
t he Senate upon request.

Section 3. Paragraph (d) of subsection (1), paragraph
(d) of subsection (2), and subsection (4) of section 110. 1245,
Fl orida Statutes, are anended to read

110. 1245 Savi ngs sharing program bonus paynents;
ot her awards. - -

(1)

(d) The departnent and the judicial branch shal
submt annually to the President of the Senate and the Speaker

7
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of the House of Representatives information that outlines each
agency's level of participation in the savings sharing
program The information shall include, but is not limted to:

1. The nunber of proposals nmade.

2. The nunber of dollars and awards nmade to enpl oyees
or groups for adopted proposals.

3. The actual cost savings realized as a result of
i mpl erenti ng enpl oyee or group proposals.

4—TFhenurber—of—enptoyees—or—groups—recoghized—For
stpertor—accofph-shients—

(2) In June of each year, bonuses shall be paid to
enpl oyees from funds authorized by the Legislature in an
appropriation specifically for bonuses. Each agency shal
devel op a plan for awardi ng | unp-sum bonuses, which plan shal
be subnitted no | ater than Septenber 15 of each year and
approved by the Ofice of Policy and Budget in the Executive
O fice of the Governor. Such plan shall include, at a mininmum
but is not limted to:

(d) A process for peer input that is fair, respectfu

of enpl oyees, and affects the outcone of the bonus

di stributi on Peer—input—toe—account—Ftor—at—teast—40-percent—of
the—bonus—award—determnation.

(4) Each departnent head is authorized to incur

expenditures to award suitable framed certificates, pins, or
ot her tokens of recognition to state enpl oyees who denonstrate
have—achieved—inerenents—of—5—years—of satisfactory service in
the agency or to the state, in appreciation and recognition of
such service. Such awards nmay not cost in excess of $100 each
pl us applicabl e taxes.

Section 4. Paragraph (a) of subsection (1) of section
110. 152, Florida Statutes, is anended to read:

8
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110. 152 Adoption benefits for state enpl oyees;
parental |eave.--

(1) (a)t= Any full-tine or part-tine enployee of the
state who is paid fromregular salary appropriations and who
adopts a special -needs child, as defined in paragraph (b), is
eligible to receive a nonetary benefit in the anpbunt of
$10, 000 per chil d, $5;660—6f which is payable in equal nonthly
install ments over a l1l-year 2-yea+ period. Any enpl oyee of the
state who adopts a child whose pernmanent custody has been
awarded to the Departnent of Children and Fanmily Services or
to a Florida-licensed child-placing agency, other than a
speci al -needs child as defined in paragraph (b), shall be
eligible to receive a nonetary benefit in the anpbunt of $5,000
per child, $2666—ef which is payable in equal nonthly
install ments over a 1l-year 2-year period. Benefits paid under
this subsection to a part-tine enpl oyee nust be prorated based
on the enpl oyee's full-tine-equival ency status at the tine of
appl ying for the benefits.

Section 5. Subsection (1) of section 110.191, Florida
Statutes, is anended to read:

110. 191 State enpl oyee | easing.--

(1) |In situations where the Legislature has expressly
aut hori zed the state, an agency, or the judicial branch as
defined in s. 110. 107 16263 to | ease enpl oyees, the
Executive O fice of the Governor for the executive branch or
the Chief Justice for the judicial branch may authorize any of
the following actions related to such state enpl oyee | easing

9
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activities, provided that the direct cost of such actions is
to be paid or reinbursed within 30 days after paynent by the
entity or person to whomthe enpl oyees are | eased:

(a) Create a separate budget entity from which | eased
enpl oyees shall be paid and transfer the positions authorized
to be leased to that budget entity.

(b) Provide increases in the operating budget entity.

(c) Authorized | unp-sum sal ary bonuses to | eased
enpl oyees; however, any | unp-sum sal ary bonus above the
automatic salary increases which may be contained in the
CGeneral Appropriations Act nust be funded from private
sour ces.

(d) Approve increases in salary rate for positions
which are | eased; however, any salary rate above the automatic
sal ary increases which may be contained in the Genera
Appropriations Act nust be funded from private sources.

(e) Waive any requirenent for autonmatic salary
i ncreases which may be contained in the General Appropriations
Act .

Section 6. Section 110.2035, Florida Statutes, is
amended to read:

110. 2035 dassification and conpensati on program --

(1) The Departnent of Managenent Services—#
consutatton—wth—theExecutive—ofiece—of theGovernor—and—the

tegistature;shall establish and nmintain devetop a

classification and conpensati on program addressi ng—Fhis

shatH—address Career Service, Sel ected Exenpt Service, and
Seni or Management Service positions etasses. No action may be

taken to fill any position until it has been classified in

accordance with the classification plan
10
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(a) The departnent shall devel op occupation profiles

necessary for the establishnent of new occupations or for the

revision of existing occupations and shall adopt the

appropriate occupation title and broadband | evel code for each

occupation. Such occupation profiles, titles, and codes shal

not constitute rules within the neaning of s. 120.52.

(b) The departnent shall be responsible for conducting

periodi c studies and surveys to ensure that the classification

plan is naintained on a current basis.

(c) The departnent may review in a postaudit capacity

the action taken by an enpl oyi ng agency in classifying or

reclassifying a position.

(d) The departnent shall effect a classification

change on any classification or reclassification action taken

by an enpl oying agency if the action taken by the agency was

not based on the duties and responsibhilities officially

assigned the position as they relate to the concepts and

description contained in the official occupation profile and

the level definition defined in the occupati onal group

characteristics adopted by the departnent.

(e) In cooperation and consultation with the enpl oying

agenci es, the departnent shall adopt rul es necessary to govern

the administration of the classification plan. Such rul es

shal | be approved by the Adninistration Conmission prior to

t heir adoption by the departnent.

(2) The program shall consist of the foll ow ng:

(a) A position classification systemusing no nore
than 38 56 occupational groups and up to a 6-broadband | evel
6—ctass—series structure for each occupation within an
occupational group. Additional occupational groups nay be

11
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established only by the Executive Ofice of the Governor after
consultation with the Legislature.

(b) A pay plan that shall provide broad-based pay
bands broad-based—satary—+anges for each occupational group

and shall consist of no nore than 25 pay bands.

(3) The followi ng goals shall be considered in

destgring—and | npl enenting and mai ntai ni ng the program
(a) The classification systemnust significantly

reduce the need to reclassify positions due to work assi gnnent
and organi zati onal changes by decreasing the nunber of
cl assification changes required.

(b) The classification systemnust establish broadband
| evel s bread-based—etasses allowing flexibility in
organi zational structure and nust reduce the nunber tevets of
supervi sory broadband | evel s etasses.

(c) The classification system and conpensati on program

pay—ptan nust enphasi ze pay administration and job-perfornmance
eval uati on by nmanagenent rather than enphasize use of the
classification systemto award sal ary increases.

(d) The pay administration system nust contain
provisions to allow nmanagers the flexibility to nove enpl oyees
t hrough the pay bands ranges and provide for salary increase
addi tives and | unp-sum bonuses.

(4) The classification systemshall be structured such
that each confidential, managerial, and supervisory enpl oyee
shall be included in the Selected Exenpt Service, in
accordance with part V of this chapter

(5) The enpl oyi ng agency shall be responsible for the

day-to-day application of classification rules promnul gated by

t he depart nent FheDbepartrent—of—Vanagenent—Servieces—shat

stbr-t—the—proposed—destgi—oft—the—etassitecation—and
12
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5 I i e ey ol ’ ey .

3 | Leaistat T’ I I I . r .

4 | before—PbPecenber—1,—200%

5 (a) The enpl oying agency shall maintain on a current

6 | basis a position description for each authorized and

7 | established position assigned the agency. The position

8 | description shall include an accurate description of assigned
9| duties and responsibilities and other pertinent information
10 | concerning a position and shall serve as a record of the

11| official assignnment of duties to the position. Such

12 | description shall be used in the conparison of positions to
13| ensure unifornity of classifications.

14 (b) The enpl oyi ng agency shall have the authority and
15| responsibility to classify positions authorized by the

16 | Legi slature or authorized pursuant to s. 216.262; to classify
17 | positions that are added in lieu of positions del eted pursuant
18 to s. 216.262; and to reclassify established positions.

19| dassification and reclassification actions taken by an

20 | enpl oyi ng agency shall be within the occupations established
21| by the departnent, shall be funded within the linits of

22 | currently authorized appropriations, and shall be in

23 | accordance with the uni form procedures adopted by the

24 | depart nent.

25 (6) The departnent shall establish and nmmintain an

26 | equitabl e pay plan applicable to all occupations and shall be
27 | responsible for the overall review, coordination, and

28 | adninistration of the pay plan

29 (c) 6y The departnent shall establish, by rule,

30| guidelines with respect to, and shall delegate to the

31
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1| enpl oyi ng agenci es, where appropriate, the authority to

2 | adm ni ster the follow ng:

3 1.ta)y Shift differentials.

4 2.{b)y On-call fees

5 3. {e) Hazardous-duty pay.

6 te—Advancetd—apporntrent—rates—

7 4.{e) Salary increase and decrease corrections.

8 5. ) Lead-worker pay.

9 6. {g) Tenporary special duties pay.

10 7.¢th)y Trainer-additive pay.

11 8. {+) Conpetitive area differentials.

12 tH——Coordinator—pay—

13 9. (k) Critical market pay.

14

15| The enpl oyi ng agency nust use such pay additives as are

16 | appropriate within the guidelines established by the

17 | departnent and shall advise the departnent in witing of the
18 | plan for inplenenting such pay additives prior to the

19 | inpl enentation date. Any action by an enpl oyi ng agency to
20 | i npl enent tenporary special duties pay, conpetitive area
21 | differentials, or critical market pay may be inpl enented only
22 | after the departnent has reviewed and recommended such action
23 | however, an enpl oyi ng agency nmay use tenporary special duties
24 | pay for up to 3 nonths without prior review by the departnent.
25| The departnent shall annually provide a summary report of the
26 | pay additives inplenented pursuant to this section.
27 Section 7. Paragraph (qgq) of subsection (2), and
28 | subsections (4), (5), and (6) of section 110.205, Florida
29 | Statutes, are anended to read:
30 110. 205 Career service; exenptions.--
31
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1 (2) EXEMPT PCSI TIONS. --The exenpt positions that are
2 | not covered by this part include the foll ow ng:

3 (q) The staff directors, assistant staff directors,
4| district program managers, district program coordi nators,

5| district subdistrict adm nistrators, district adm nistrative
6 | services directors, district attorneys, and the Deputy

7| Director of Central QOperations Services of the Departnent of
8| Children and Fanily Services. Unless otherwi se fixed by |aw,
9| the departnment shall establish the pay band satary—range and
10 | benefits for these positions in accordance with the rul es of
11| the Sel ected Exenpt Service.

12 (4) DEFINTION OF DEPARTMENT. - -When used in this

13 | section, the term"departnent" shall nean all departnents and
14 | conmi ssions of the executive branch, whether created by the
15| State Constitution or chapter 20; the office of the Governor
16 | and the Public Service Conm ssion; however, the term

17 | "departnent” shall nean the Departnent of Managenent Services
18 | when used in the context of the authority to establish pay
19 | bands salary—+anges and benefits.
20 (5) POCsSITI ONS EXEMPTED BY OTHER STATUTES. --1f any
21| position is exenpted fromthe career service by any other
22 | statute and the personnel systemto which that position is
23| assigned is not specifically included in the statute, the
24 | position shall be placed in the Sel ected Exenpt Service, and
25| the departnent shall establish the pay band satary—+ange and
26 | benefits for that position in accordance with the rules of the
27 | Sel ected Exenpt Servi ce.
28 (6) EXEMPTION OF CH EF | NSPECTOR OF BO LER SAFETY
29 | PROGRAM DEPARTMENT OF | NSURANCE. --1n addition to those
30 | positions exenpted fromthis part, there is hereby exenpted
31| fromthe Career Service Systemthe chief inspector of the

15
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1| boiler inspection programof the Departnent of Insurance. The
2 | pay band satary—+ange of this position shall be established by
3 | the Departnment of Managenent Services in accordance with the
4 | classification and pay plan established for the Sel ected

5 | Exenpt Servi ce.

6 Section 8. Section 110.213, Florida Statutes, is

7 | anended to read:

8 110. 213 Sel ection. - -

9 (1) Selection for appointnment from anong the nost

10 | qualified candi dates shall be the sole responsibility of the
11 | enpl oyi ng agency. EHeetive—Jduby—31—2664-All new enpl oyees

12 | nust successfully conplete at |east a 1-year probationary

13 | period before attai nment of pernanent status.

14 (2) Selection shall reflect efficiency and sinplicity
15 ] in hiring procedures. The agency head or his or her designee
16 | shall be required to docunent the qualifications of the

17 | sel ected candidate to ensure that the candi date neets the

18 | mMininumrequirenents as specified by the enpl oyi ng agency,

19 | neets the licensure, certification, or registration

20| requirenents, if any, as specified by statute, gguaHfieations
21 | and possesses the requisite knowl edge, skills, and abilities
22 | for the position. No other docunentation or justification

23| shall be required prior to selecting a candidate for a

24 | position.

25 Section 9. Subsections (1), (2), (4), and (5) of

26 | section 110.227, Florida Statutes, are anended to read:

27 110. 227 Suspensi ons, dism ssals, reductions in pay,
28 | denptions, layoffs, transfers, and grievances. --

29 (1) Any enployee who has satisfactorily conpl eted at
30| least a 1l-year probationary period in his or her current

31| position permafrent—status—in—the—career—serviece nmay be

16
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suspended or disnissed only for cause. Cause shall include,
but is not linmted to, poor performance, negligence,
inefficiency or inability to perform assigned duties,
i nsubordi nation, violation of the provisions of |aw or agency
rul es, conduct unbeconing a public enployee, m sconduct,
habi t ual drug abuse, or conviction of any crine. The agency
head shall ensure that all enployees of the agency have
reasonabl e access to the agency's personnel nanual

(2) The departnent shall establish rules and
procedures for the suspension, reduction in pay, transfer
| ayof f, denotion, and dism ssal of enployees in the career
service. Except with regard to | aw enforcenment or correctiona
officers, firefighters, or professional health care providers,
rul es regardi ng | ayoff procedures shall not include any system
whereby a career service enployee with greater seniority has
the option of selecting a different position not being
el i m nated, but either vacant or already occupied by an
enpl oyee of less seniority, and taking that position, comonly
referred to as "bunping." For the inplenentation of |ayoffs as
defined in s. 110. 107 136263, the departnent shall devel op
rules requiring that consideration be given to conparative
nerit, denonstrated skills, and the enpl oyee's experience.
Such rul es shall be approved by the Admi nistration Conmi ssion
prior to their adoption by the departnent.

(4) A grievance process shall be available to
petranent career service enpl oyees who have satisfactorily

conpleted at |least a 1-year probationary period in their

current positions. A grievance is defined as the

di ssati sfaction that occurs when an enpl oyee believes that any

condition affecting the enployee is unjust, inequitable, or a

hi ndrance to effective operation. dains of discrinination and
17
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sexual harassment or clains related to suspensions, reductions
in pay, denotions, and dism ssals are not subject to the
career service grievance process. The foll owi ng procedures
shal|l apply to any grievance filed pursuant to this
subsection, except that all tinmefranmes nay be extended in

writing by nutual agreenent:

(a) Step One.--The enployee nay subnit a signed,
written grievance on a form provided by the agency to his or
her supervisor within 7 cal endar days follow ng the occurrence
of the event giving rise to the grievance. The supervi sor mnust
meet with the enpl oyee to discuss the grievance within and
provide a witten response to the enpl oyee 5 busi ness days

followi ng recei pt of the grievance.

(b) Step Two.--If the enployee is dissatisfied with
the response of his or her supervisor, the enpl oyee may subnit
the witten grievance to the agency head or his or her
designee within 2 business days following recei pt of the

supervisor's witten response the—+weeting—wth—his—or—her
supervisor. The agency head or his or her designee nust neet

with the enployee to discuss the grievance within 5 busi ness
days foll owing recei pt of the grievance. The agency head or
his or her designee nust respond in witing to the enpl oyee
within 5 business days following the neeting. The witten
deci sion of the agency head shall be the final authority for
all grievances filed pursuant to this subsection. Such

gri evances may not be appeal ed beyond Step Two.

(5)(a) A permanent career service enpl oyee who has
satisfactorily conpleted at | east a 1-year probationary period

in his or her current position and who is subject to a

suspensi on, reduction in pay, denotion, or dismssal shal
receive witten notice of such action at |east 10 days prior
18
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to the date such action is to be taken. Subsequent to such
notice, and prior to the date the action is to be taken, the
af fected enpl oyee shall be given an opportunity to appear
before the agency or official taking the action to answer
orally and in witing the charges agai nst himor her. The
notice to the enpl oyee required by this paragraph nay be
delivered to the enpl oyee personally or may be sent by
certified mail with return receipt requested. Such actions
shal | be appeal able to the Public Enpl oyees Rel ations
Conmi ssion as provided in subsection (6). Witten notice of
any such appeal shall be filed by the enpl oyee with the
conmi ssion within 14 cal endar days after the date on which the
notice of suspension, reduction in pay, denotion, or disnissa
is received by the enpl oyee.

(b) In extraordinary situations such as when the
retention of a perwanent career service enpl oyee who has

satisfactorily conpleted at | east a 1-year probationary period

in his or her current position would result in damge to state

property, would be detrinmental to the best interest of the
state, or would result ininjury to the enployee, a fell ow
enpl oyee, or some other person, such enpl oyee may be suspended
or dismissed without 10 days' prior notice, provided that
witten or oral notice of such action, evidence of the reasons
therefor, and an opportunity to rebut the charges are
furnished to the enpl oyee prior to such disnissal or
suspensi on. Such notice nmay be delivered to the enpl oyee
personally or may be sent by certified mail with return
recei pt requested. Agency conpliance with the foregoing
procedure requiring notice, evidence, and an opportunity for
rebuttal nust be substantiated. Any enpl oyee who i s suspended
or dismissed pursuant to the provisions of this paragraph nmay
19
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1| appeal to the Public Enpl oyees Rel ati ons Comm ssion as

2| provided in subsection (6). Witten notice of any such appea

3| shall be filed with the conmm ssion by the enployee within 14

4 | days after the date on which the notice of suspension

5] reduction in pay, denotion, or disnissal is received by the

6 | enpl oyee.

7 Section 10. Paragraph (c) of subsection (2) of section

8| 110.406, Florida Statutes, is anended to read:

9 110. 406 Seni or Managenent Service; data collection.--
10 (2) The data required by this section shall include:
11 (c) In addition, as needed, the data shall i nclude:

12 1. A pricing analysis based on a market survey of

13 | positions conparable to those included in the Senior

14 | Managenent Servi ce and reconmendations with respect to

15 | whether, and to what extent, revisions to the pay bands satary
16 | ranges for the Senior Management Service classifications

17 | shoul d be i npl enent ed.

18 2. An analysis of actual salary |levels for each

19 | classification within the Senior Managenent Servi ce,

20| indicating the nean salary for each classification within the

21 | Seni or Managenent Service and the deviation from such nean

22 | with respect to each agency's salary practice in each

23| classification; a review of the duties and responsibilities in
24 | relation to the incunbents' salary levels, credentials,

25| skills, know edge, and abilities; and an opinion as to whether
26 | the salary practices reflected thereby indicate interagency

27 | salary inequities anong positions within the Seni or Managenent
28 | Service

29 Section 11. Subsection (1) of section 110.603, Florida
30| Statutes, is anended to read:

31 110. 603 Pay and benefits.--The departnent shall adopt:

20
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(1) Aclassification plan and a pay plan consisting of
pay bands satary—ranges appropriate to the positions included
in the Selected Exenpt Service and which provides for salary
i ncreases based on performance. Such pay bands satary—rfranges
shal | be designed to attract and retain qualified personne
for the Selected Exenpt Service.

Section 12. Paragraph (c) of subsection (2) of section
110. 606, Florida Statutes, is anended to read:

110. 606 Sel ected Exenpt Service; data collection.--

(2) The data required by this section shall include:

(c) In addition, as needed:

1. A pricing analysis based on a market survey of
positions conparable to those included in the Sel ected Exenpt
Service and reconmendations with respect to whether, and to
what extent, revisions to the pay bands satary—+anges for the
Sel ected Exenpt Service classifications should be inplenented.

2. An analysis of actual salary |levels for each
classification within the Sel ected Exenpt Service, indicating
the nean salary for each classification within the Sel ected
Exenpt Service and the deviation fromsuch nmeans with respect
to each agency's salary practice in each classification
reviewing the duties and responsibilities in relation to the
i ncunbents' salary levels, credentials, skills, know edge, and
abilities; and discussing whether the salary practices
reflected thereby indicate interagency salary inequities anbng
positions within the Sel ected Exenpt Service.

Section 13. Subsection (6) of section 215.92, Florida
Statutes, is anended to read:

215.92 Definitions relating to Florida Financi al
Managenent | nformation System Act.--For the purposes of ss.
215. 90- 215. 96:

21
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(6) "Functional owner" means the agency, or the that
part of the judicial branch, that whieh has the | ega
responsibility to ensure that a subsystemis designed,

i npl erented, and operated in accordance wth desigi-

ss. 215.90-215. 96.

Section 14. Subsections (1) and (2) of section 215.93,
Fl ori da Statutes, are anended to read

215.93 Florida Financial Managenent |nformation
System - -

(1) To provide the information necessary to carry out
the intent of the Legislature, there shall be a Florida
Fi nanci al Managenent Information System The Florida Financi al
Managenent | nformation Systemshall be fully inplenented and
shal | be upgraded as necessary to ensure the efficient
operation of an integrated financial managenent infornmation
system and to provide necessary information for the effective
operation of state governnent. Upon the recommendation of the
coordi nating council and approval of the board, the Florida
Fi nanci al Managenent Information System nay require data from
any state agency information systemor infornmation subsystem
or may request data fromany judicial branch information
systemor information subsystemthat the coordinating counci
and board have deternined to have statew de financi al
managenent significance. Each functional owner information
subsystemwithin the Florida Financial Managenent |nfornation
System shal |l be devel oped in such a fashion as to allow for
timely, positive, preplanned, and prescribed data transfers
between the Florida Fi nanci al Managenent Information System
functional owner information subsystens and from ot her
information systens. The principal unit of the systemshall be

22
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the functional owner information subsystem and the system
shal |l include, but shall not be limted to, the foll ow ng:

(a) Planning and Budgeti ng Subsystem

(b) Florida Accounting Information Resource Subsystem

(c) Cash Managenent Subsystem

(d) Purchasing Subsystem

ter—~Cooperative—Personnel—Enptoyrent—Subsystem-

(2) Each information subsystem shall have a functiona
owner, who may establish additional functions for the
subsystem unl ess specifically prohibited by ss. 215.90-215. 96.
However, w thout the express approval of the board upon
reconmendati on of the coordinating council, no functiona
owner nor any other agency shall have the authority to
establish or maintain additional subsystens which duplicate
any of the infornmation subsystens of the Florida Financial
Managenent | nformation System Each functional owner shal
solicit input and responses from agencies utilizing the
i nformati on subsystem Each functional owner may contract with
the other functional owners or private sector entities for

asststance in the design, devel opnent, and inpl enentation of
their information systens and subsystens. Each functiona
owner shall include in its information subsystem functi ona
specifications the data requirenents and standards of the
Fl ori da Fi nanci al Managenent |nformation System as approved by
t he board. Each functional owner shall establish design teans
that shall plan and coordi nate the design and i npl enentation
of its subsystemwithin the framework established by the
board. The design teans shall assist the design and
coordination staff in carrying out the duties assigned by the
board or the coordinating council. The coordi nati ng counci
shal | review and approve the work plans for these projects.
23
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Section 15. Subsections (5) and (6) of section 215. 94,
Fl orida Statutes, are anended to read

215.94 Designation, duties, and responsibilities of
functi onal owners. --

(5) The Departnent of Managenent Services shall be the
functional owner of the Personnel Information System
Cooperative—Personnet—Enptoyrent—Subsystem The depart nment
shal |l ensure that the systemis designed, inplenented, and
oper at ed destgh—t+nptenent—and—operate—the—subsystemin

accordance with the provisions of ss. 110.116 and

215.90-215.96. The departnent may contract with a vendor to

provide the system and services required of the Personne

I nformati on System The subsystem shall include, but shall not

be limted to, functions for

(a) Maintenance of enpl oyee and position data,

i ncl udi ng fundi ng sources and percentages and sal ary | apse.
The enpl oyee data shall include, but not be limted to,
information to neet the payroll systemrequirenents of the
Departnent of Banking and Fi nance and to neet the enpl oyee
benefit systemrequirenents of the Departnent of Managenent
Servi ces.

(b) Recruitnent and sel ecti on examnation

(c) Tinme and | eave reporting.

(d) Collective bargaining.

(6)(a) The Auditor General shall be advised by the
functional owner of each infornmation subsystemas to the date
that the devel opnent or significant nodification of its
functional system specifications is to begin.

(b) Upon such notification, the Auditor General shal
participate with each functional owner to the extent necessary
to provide assurance that:

24
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1. The accounting information produced by the
i nformati on subsystem adheres to generally accepted accounting
principl es.

2. The information subsystem contai ns the necessary
controls to maintain its integrity, within acceptable linmts
and at an acceptabl e cost.

3. The information subsystemis auditable.

(c) The Auditor General shall specify those additiona
features, characteristics, controls, and internal contro
neasur es deened necessary to carry out the provisions of this
subsection. Further, it shall be the responsibility of each
functional owner to ensure installation and incorporation of

HAstaH—and—necorporate such specified features,

characteristics, controls, and internal control neasures

wi thin each infornmation subsystem

Section 16. Subsection (2) of section 216.011, Florida
Statutes, is anended to read:

216.011 Definitions.--

(2) For purposes of this chapter, terns related to
personnel affairs of the state shall be defined as set forth
ins. 110.107 116-263.

Section 17. The Legislature finds that a conplete

review of state agency service contracts with respect to

equi pnent and capital assets could produce i medi ate and

| ong-term savi ngs. The Departnent of Managenent Services shal

i ssue a request for proposal for the purposes of conpetitively

sel ecting a vendor for a conprehensive review of state agency

service contracts for the periodic repair, preventive

nmai nt enance, or enhancenent of |eased or owned equi pnent to

include, but not linmted to, office equipnent, office systens,

and any other capital assets.

25
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Section 18. Paragraph (a) of subsection (1) of section
121.24, Florida Statutes, is anended to read:

121. 24 Conduct of conm ssion business; |egal and other
assi stance; conpensation. --

(1) The commission shall conduct its business within
the foll owi ng guidelines:

(a) For purposes of hearing appeals under s. 121.23,
the comi ssion may neet in panels consisting of net—fewer—than
three nmenbers. For all other purposes, a quorum shall consi st
of three feur nmenbers. The concurring vote of a majority of
the menbers present shall be required to reach a decision
i ssue orders, and conduct the busi ness of the conm ssion

Section 19. Section 110.203, Florida Statutes, is
r epeal ed

Section 20. This act shall take effect upon beconming a

| aw.
STATEMENT OF SUBSTANTI AL CHANGES CONTAI NED I N
COW TTEE SUBSTI TUTE FOR
Senate Bill 1528
The Committee Substitute makes nonencl ature changes required
follow ng the authorization of civil service and
infrastricture outsourcing initiatives over the past two
years. These authorizations are now placed in general |aw
i nstead of apperrlatlons rovi so | anguage whi ch expires June
30, 2003. The bill _also authorizes the conpletion of a study
on the use of service contracts and corrects an erroneous .
cross reference to a quorumrequired for the business neetings
of the State Retirenent Conm ssion

26
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