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COMMITTEE/SUBCOMMITTEE AMENDMENT
Bill No. CS/CS/HB 1261 (2012)

Amendment No. 1

COMMITTEE/SUBCOMMITTEE ACTION

ADOPTED __ (Y/N)
ADOPTED AS AMENDED _(Y/N)
ADOPTED W/O OBJECTION _(Y/N)
FAILED TO ADOPT _(Y/N)
WITHDRAWN _(Y/N)
OTHER

Committee/Subcommittee hearing bill: Appropriations Committee

Representative Mayfield offered the following:

Amendment (with title amendment)

Remove everything after the enacting clause and insert:

Section 1. Section 110.105, Florida Statutes, is amended
to read:

110.105 Employment policy of the state.—

(1) It is the purpose of this chapter to establish a
system of personnel management. This system shall provide means
to recruit, select, train, develop, and maintain an effective
and responsible workforce and shall include policies and
procedures for employee hiring and advancement, training and
career development, position classification, salary
administration, benefits, discipline, discharge, employee
performance evaluations, affirmative action, and other related
activities.

(2) It is the policy of the state:
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(a) That all appointments, terminations, assignments and

maintenance of status, compensation, privileges, and other terms
and conditions of employment in state government shaltt be made
without regard to age, sex, race, color, religion, national

origin, political affiliation, marital status, disability,

unless a specific handicapr—except—whenra speerfie sex;—age;——oF
t

qualification nmeeessary—teopreoper andefficient administration.

(b) To support employees in balancing their personal needs

and work responsibilities. This policy is designed to enhance

the employee's ability to blend the competing demands of work

and personal life and produce a more skilled, accountable, and

committed workforce for the system. Provisions may include, but

need not be limited to, flexible work schedules, telework, part-

time employment, and leaves of absence with or without pay.

(3) Except as expressly provided by law, Florida residency

may not £here—shald be required meo—Fleorida—residence—reguirement
for any person as a condition precedent to employment by—the

state; however, preference in hiring may be given to state

Florida residents in—hiring.

(4) This chapter contains the requirements amd—guides for

establishing and maintaining a system of personnel management

administratieon on a merit basis. The system of personnel
management administratiern shall be implemented so as to ensure

that the permit state agencies participating in the system are

£eo—be eligible for f£e—xeeeiwve federal funds.
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Amendment No. 1
(5) Nothing in this chapter shall be construed either to

infringe upon or to supersede the rights guaranteed public
employees under chapter 447.

Section 2. Section 110.1127, Florida Statutes, is amended
to read:

110.1127 Employee background screening and investigations
seeurity—echeecks.—

(1) Except as provided in subsection (2), each agency

shall designate those positions that, based on the position

duties, require security background screening. All persons and

employees in such positions must undergo employment screening in

accordance with chapter 435, using level 1 screening standards,

as a condition of employment and continued employment.

(2) (a)4+H) Each emplteying agency shall designate those
emproyee positions that, because of the special trust or

responsibility or sensitive location, require security

background investigations. All persons and employees in such

positions must undergo employment screening in accordance with

chapter 435, using level 2 screening standards ef—these
L i . ] . ] L ]
subjeet—+to o —seecurity baeckgreound—<eheek, including

fingerprinting, as a condition of employment and continued

employment.
(b)42+=)> All positions within the Division of Treasury of

the Department of Financial Services are deemed to be positions

of special trust or responsibility. Individuals seeking or

holding such positions—ane—a—persen may be disqualified for

employment ian—eanyv—suveh—positien by reason of:
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1. The conviction or prior conviction of a crime that

whieh 1s reasonably related to the nature of the position sought
or held by the individual; or

2. The entering of a plea of nolo contendere, ory when a
jury verdict of guilty is rendered but adjudication of guilt is
withheld, with respect to a crime that whieh is reasonably
related to the nature of the position sought or held by the

individual.

(c)1l.43)+=r All positions in programs providing care to
children, the developmentally disabled, or wvulnerable adults for
15 hours or more per week; all permanent and temporary employee
positions of the central abuse hotline; and all persons working
under contract who have access to abuse records are deemed to be

persons and positions of special trust or responsibility—ane

2.4 The emptoying agency may grant exemptions from
disqualification from working with children, the developmentally

disabled, or wvulnerable adults as provided in s. 435.07.

A1l v~ o
T PpCT SO S ottt

()
A
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3.4 It is a misdemeanor of the first degree, punishable
as provided in s. 775.082 or s. 775.083, for any person
willfully, knowingly, or intentionally to:

a.+ Fail, by false statement, misrepresentation,

impersonation, or other fraudulent means, to disclose in any
application for voluntary or paid employment a material fact
used in making a determination as to such person's

qualifications for a position of special trust;

b.2+ Use xreeeords information contained in records for

purposes other than background screening or investigation for

employment, or release such ¥reeoxrds information to other persons

for purposes other than preemployment screening or investigation
feor—empltoyment.
4.4er

provided in s.

It is a felony of the third degree,
775.082, s. 775.083, 775.084,

punishable as
or s. for any

person willfully, knowingly, or intentionally to use juvenile

records information for any purposes other than those specified

in this section or to release such information to other persons
for purposes other than those specified in this section.
(3)44)> Any person who is required to undergo such a

security background screening or investigation and who refuses

to cooperate in such screening or investigation or refuses to

submit fingerprints shall be disqualified for employment in such

position or, if employed, shall be dismissed.

(4) 5)r—>Sweh Background screening and investigations shall

be conducted at the expense of the employing agency. If When
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129| fingerprinting is required, the fingerprints ef—the—employee—or

130| coppticant—forempltoyment shall be taken by the empleying agency

131| or by an authorized law enforcement officer, and submitted to

132 the Department of Law Enforcement for processing, and, if

133| ferwarding—when requested by the employing agency, forwarded to
134 the United States Department of Justice for processing. The

135| empltevying agency shall reimburse the Department of Law

136| Enforcement for any costs incurred for by—3t—3n—the processing
137| ef the fingerprints.

138 Section 3. Subsection (1) of section 110.119, Florida
139 Statutes, 1is amended to read:

140 110.119 Administrative leave for military-service-

141 connected reexamirationor treatment with respect—to serviece
142| <conneeted disability.—
143 (1) An Any employee ef—+he——state who has been rated by the

!

144| United States Department of Veterans Affairs or its predecessor
145 to have incurred a service-connected disability and has been
146| scheduled by the United States Department of Veterans Affairs to
147| Dbe reexamined or treated for the disability shall be granted
148 administrative leave for such reexamination or treatment without

149| 1loss of pay or benefits. However, such Imr—me—event—shall—+the

150| paid leave may not under—thisseetion exceed 48 hours per &

151 calendar days—a year.
152 Section 4. Section 110.1225, Florida Statutes, is amended

153 to read:
154 110.1225 Furloughs.—When a deficit is projected by the
155| Revenue Estimating Conference pursuant to s. 216.136(3), in any

156 fund that supports salary and benefit appropriations, the
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COMMITTEE/SUBCOMMITTEE AMENDMENT
Bill No. CS/CS/HB 1261 (2012)

Amendment No. 1
157| Governor or the Chief Justice of the Supreme Court, as

158 appropriate, Administration Cemmissioen may propose a furlough

159| plan for consideration by the Legislative Budget Commission e

160| +£heTtegistaturer—which mustapproveor disapprove—suvchptan. The
161| plan must identify all affected positions and ensure that all

162 affected employees are subject to the same reduction of hours
163 for the same number of pay periods with a commensurate reduction
164 in pay.

165 Section 5. Section 110.126, Florida Statutes, i1s amended
166| to read:

167 110.126 Oaths, testimony, records; penalties.—The

168| department may shall—have—power—te administer oaths, subpoena
169] witnesses, and compel the production of books, amd papers, or

A

170 other records, in written or electronic form, relevant pertinent

171 to any investigation of personnel practices or hearing

172 authorized by this chapter. Any person who fails shaedlt—$=3+ to

173 appear in response to a subpoena or to answer any question or

174] produce any books, e papers, or other records relevant

175| pertinent to amy such investigation or hearing or who shaitd

176| knowingly gives giwe false testimony commits £herein—shallbe

177 geitey—ef a misdemeanor of the first degree, punishable as

178| provided in s. 775.082 or s. 775.083.

179 Section 6. Section 110.131, Florida Statutes, is amended
180 to read:

181 110.131 Other-personal-services fempeorary employment.—
182 (1) As used in this section, the term "agency" means any
183 official, officer, commission, board, authority, council,

184 committee, or department of the executive branch of state
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government and means any officer, court, commission, or other

unit of the judicial branch of state government supported in
whole or in part by appropriations made by the Legislature.

(2) An agency may employ any qualified individual in

O

40 Koo
To—OUES

other-personal-services temporary employment feor—I

iehin—any—t2-monthperioed. For each other-personal-services

T e
LA\ S P i S Y R & i i 8

employee, the agency shall:

(a) Maintain employee records identifying, at a minimum,

the person employed, the hire date, the type of other-personal-

services employment, and the number of hours worked.

(b) Determine the appropriate rate of pay and ensure that

all payments are in compliance with the federal Fair Labor

Standards Act and state law.

(c) Review, determine, and document by June 30 of each

year whether the continuation of each other-personal-services

employment position is necessary to the mission of the agency.

This review process An—extension beyend—ateotalof 15040 heurs

does not apply to board members; consultants; seasonal

employees; institutional clients employed as part of their
rehabilitation; bona fide, degree-seeking students in accredited

secondary or postsecondary educational programs; employees hired
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to deal with an emergency situation that affects the public

health, safety, or welfare; or employees hired for a project
that is identified by a specific appropriation or time-limited
grant.

(3) Unless specifically provided by law, other-personal-

services employees are not eligible for any form of paid leave,

paid holidays, a paid personal day, participation in state group

insurance or retirement benefits, or any other state employee

benefit. Other-personal-services employees may be included in

that part of an agency's recognition and reward program that

recognizes and rewards employees who submit innovative ideas

that increase productivity, eliminate or reduce state

expenditures, improve operations, or generate additional revenue

or who meet or exceed the agency's established criteria for a

project or goal.

(4) Beginning August 15, 2012, and each August 15

thereafter, each agency employing an individual in other-

personal-services employment shall submit a report to the

Executive Office of the Governor and to the chairs of the

legislative appropriations committees with the following

information for the previous fiscal year ending June 30, 2012,

and each June 30 thereafter:

(a) The total number of individuals serving in other-

personal services employment.

(b) The type of employment, average pay, and total number

of hours worked for each individual serving in other-personal-

services employment.
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Section 7. Section 110.171, Florida Statutes, i1s amended

to read:
110.171 State employee telework feteecommuting program.—
(1) As used in this section, the term:
(a) "Agency" means any official, officer, commission,

board, authority, council, committee, or department of state
government.

(b) "Department" means the Department of Management
Services.

(c) “Telework” "Feleeommuting™ means a work arrangement
that allows a whereby secleeted state employee emplovyees—are

attewed to conduct all or some of his or her work away from the

official worksite during all or a portion of the state

employee’s established work hours on a regular basis. The term

does not include, and a telework agreement is not required for:

1. Performance of required work duties away from the

official worksite and outside of established work hours on an

occasional basis and sporadically working away from the official

worksite during all or some portion of the established work

hours. These arrangements may be used by an agency to

accommodate extenuating circumstances by allowing an employee to

maintain productivity away from the official worksite.
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323 2. Duties and responsibilities that, by their nature, are

324| performed routinely in the field away from the official worksite

325 noarfarrm 1+ Nnermal A4+ o PN N B N R NN NP B =N T | + ) £ + 1 r
LJ [ S N N ) CTIT NN SN iy ) ) &> Ry A\ W i Gp =] T - ULJVJ.J.U_LJ\J_L_L_LL,_L =] g CTIT J S -
326 ool 9 no +1h 1ol s i £ ~oamanaa b A BN 1 ooammitn g~ o na
t/\J»._)J.L_J.\JJ.l»._), L_LJ.J.\JLA\jLJ. CTIT | e s O \_/\JLLI.k/LAL_CJ.»._) O L.CJ.C\_/UllllllullJ.\_/(_AL.J.ullQ,
327
328
329 (2) An agency may establish telework as an integral part

330 of the normal business operations of the agency and require that

331 specific work be performed through telework arrangements.

332 Telework may also be used as part of an agency's continuity of

333| operations plan where appropriate. An agency shall provide

334 telework as an optional alternative work arrangement to support

335 employee needs and implement telework arrangements where deemed

336| appropriate.

337 (3) Each agency shall review all established positions and

338 designate those positions that the agency deems appropriate for

339 telework. The agency shall ensure this information is current

340 and available to its employees and managers. In addition, each

341 agency shall identify all currently participating employees and

342 their respective positions in the human resource information

343 system used by that agency.

344 (4) Agencies that have a telework program shall develop an

345 agency plan that addresses the agency's telework policies and

346| procedures. At a minimum, an agency telework plan must:

347 (a) Establish criteria for evaluating the ability of

348 employees to satisfactorily perform in a telework arrangement.
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349 (b) Establish performance standards that ensure that

350 employees participating in the program maintain satisfactory

351| performance levels.

352 (c) Ensure teleworkers are subject to the same rules and

353 disciplinary actions as other employees.

354 (d) Establish the reasonable conditions that the agency

355| plans to impose in order to ensure appropriate use and

356| maintenance of any equipment issued by the agency.

357 (e) Establish a system for monitoring the productivity of

358 teleworking employees which ensures that the work output remains

359 at a satisfactory level and that the duties and responsibilities

360 of the position remain suitable for a telework arrangement.

361 (f) Establish the appropriate physical and electronic

362 information security controls to be maintained by a teleworker

363 at the telework site.

364 (g) Prohibit employees engaged in telework from conducting

365 face-to-face state business at their residence.

366 (5) At the discretion of the agency, if an employee is

367 approved by the agency to use telework as an optional

368 alternative work arrangement then the agency shall require a

369| written agreement between the teleworker and the agency which

370 specifies the terms and conditions of the telework arrangement

371 and provides for the termination of an employee's participation

372 in the program if the employee's continued participation is not

373 in the best interest of the agency.

374 (6) Agencies that require certain employees to telework as

375 a part of normal business operations shall:
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Amendment No. 1
(a) Include the requirement to telework and the associated

terms and conditions as part of the position description,

specifying the minimum amount of telework time required.

(b) Provide at least 30 calendar days' written notice to

affected employees of intent to impose or remove a requirement

to telework.

(c) Provide at least 15 calendar days' written notice to

affected employees of intent to revise the terms and conditions

of their current telework arrangement.

(d) Provide equipment and supplies to an employee

necessary to carry out job functions from the telework site.

(e) Specify the telework requirement in any recruitment
activities.
(7) Agencies that have a telework program shall establish

and track performance measures that support telework program

analysis and report data annually to the department's Facilities

Program in accordance with s. 255.249(3) (d). Such measures must

include, but need not be limited to, those that quantify

financial impacts associated with changes in office space

requirements resulting from the telework program. Agencies

operating in office space owned or managed by the department

shall consult the Facilities Program to ensure consistency with

the strategic leasing plan required under s. 255.249(3) (b).
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shall post the agency telework plan and any pertinent supporting

documents be—poested on the agency's Internet website to allow
access by employees and the public.

(9) Agencies may approve other-personal-services employees

to participate in telework programs.

Section 8. Paragraph (b) of subsection (1) and paragraphs
(d) and (e) of subsection (2) of section 110.181, Florida
Statutes, are amended to read:

110.181 Florida State Employees' Charitable Campaign.—

(1) CREATION AND ORGANIZATION OF CAMPAIGN.—

(b) State officers' and employees' contributions toward

the Florida State Employees' Charitable Campaign must be

428721 - hl261-StrikeAll Mayfieldl.docx
Published On: 2/14/2012 9:15:01 PM
Page 18 of 23




COMMITTEE/SUBCOMMITTEE AMENDMENT

CS/CS/HB 1261 (2012)

Bill No.

1

Amendment No.

fH D

0] HO) ) ow D P i)
+H (OS] i N0 O ® n
© ® Y Q D [} My 3
a 1y O HO) D — O g =
(@) @ 4P — -rH b — a
- o> O P b | ® Q [99) g
0} S b @ L £ b 0 0
O . e g4 £ o D v 0 © -0 -
T| 0 (OFEE R ey OF D v - S

@ £ -f D Wi 4 H h 0 (- =
iN) (@) © ® ) iy @ - D ~
n| - (TN = D bel ® D [oa) )|
S| v O @ D & -H - F £ o 5
g 3 () [ ST S }] b © i) 0 . g o D

Q on EH HO)J ow ® 0] My o A ©
0|l -A i) [09) b D [09) [09) i iS) #H H PP
0] “ 1Q . .hu wv n -H u -H - O (9]
ol o f A~ D D @ o s o g
> @ B Y HO) fH - D ® @ 3 [} i®)
o| O | -H o YH D (OB 4 W [oa) . P 0 o T <
— O . 4P D [ON ® ® H D 0n 3 D Q, ©
[oF I O T @ 0] ® N D D ) -H O N
sl gl n B () (OB D - N 3] [ @M P q ~
0] O O HOj Rty ® — P @ - D g O ] ® 0] O a

3 O ¢ ¢ ¢ D T P S ) £ » 4 0
T| ©0 b & P 0 P N NOREEE: T RO
- ~ O v P ) ® &£ O go) B T O
d| o] wn od @ ~ D PO G 0 g © -

> H ¢ [00) ® D b ® -H O M [ ¢ O . (]
0| - Z -H ) ON D oo D H D “ (0] 0]
“ 0] [ HOj b ® — — ® [o)) ~ 9] )] @ o, O -d
0] ol O Rty @ D D D ® on o~ a e O O
O O « (DT ST RS Y (VI O} (O (I O & 0 ~ 0 g
Al M -H D, -H NISI ] S TEEENQN - -H ) Q
[ | h W 4 & e M -m D D . s ~ o N
H @] < 0] D @ D ~ Y 4y [4p] D O O ~ QO a 0]
O PO ® ® 9] ® D H»H o (o] i = O

n o B D N O My o a I

0] a H D D o9} i1y D 0] ® H ] 0] a )
Ll O P - H ® - (0] — [« o = - ol -
| -H Rty B Rty Rty m D D ® O QO P O ©
Pl P (0] s} [OFEEN)) ® @ #$H D A & Y 0,
0wl © O 0 Q@ i - b B ) © o,

N ¢4 h T uh -H 4 ® @ — O a Q, © ©
e - =z ® K D D @ ® D 0] - 0] ~
>~ o O # - ® [OF @ - D 0 (@] O — 0]
“ ©| H s h P T o} -H - #H @ Q| @
© o H o - B D $H [0} ® g [oF [0} a 0] 0]
24| O O T O D -H o () . < < Al oH] P
a o H ol -H D i1y D D o B o ©
] — ® ()] H (OB o)l H (0] —H D -— N
—~ 0| [ LW F @ ¢ - —H @ o~ gl P ®w
o | wn - [09] D - ol b [{ I ()] O — | O G .
> Q ® - 0] + fH D - [QN] . QO >

© O P T © D o PP . o g Q
> P~ [09) ()] D (OB ~ o @ B O o O — a a
—  -H| N -H 9 D -t D -H D O T — -+ O T
O 4| = W @ (0] + ¥ E - ©»0 © ~ T 4 0
“~ © -H  -H -H 0] D H 0] S 0 n
-4 g o R () B R 4P D M 4P Y c n 3
i} O ) H ® K H —H n O ®©
a 1) D ¢ ¢ ® -H D -H (@] ] ] [}
0] © ) H [OFEEN )] (OB © W P in] ~ 4 Q
N T O W~ 0 O O +H N OO < 0 W~ 0 O O +H N OO < 0 W I~ 0 O O
W W W W W W W O O O O O O O O O O O O O O O o o o o o o
TSN 0NN 0N 0N 0 0N 0w

428721 - hl261-StrikeAll Mayfieldl.docx

01 PM

15:

: 2/14/2012 9:

Published On

Page 19 of 23



COMMITTEE/SUBCOMMITTEE AMENDMENT

CS/CS/HB 1261 (2012)

Bill No.

1

Amendment No.

D
X D & . Y
® D K §®) 0 0]
4 s & 4 D ol <l <«
9] HooW YH H — - i
0) B D £ -H D — a H a H
@ b3 & U 9] 0] o 4P D © O )] O O
D -H -H NN g B PN HO) <9l o E
O - ) [N o D Hl ow ® -H 9] 3 n
4 () D B D # 4 P > oo -H
Qo P ) D - o « @ ()] D n| o gl | a
1b H H L P D B N 4P 09] H 3 O ©
+ O & o P 0 0TS Pl Al g B &
D n D D Rty D D D (o] H o| O o| -H
#$ -d 4P bR Ho-H 4P D ¢ Ny D V| Al A Q
Jon D X D © 4 & W (OIS Qh wnl wn L O 0
N -d ) D B TR )| D @ -H P D o ® x| B
[ iy HO) . [9))] D & ¢ L 4P Hoo> Qf Ql o L
D ® D D o 0] D -H D ® ® B 1S O ®
-Ho & b @ ¢ @ ud X - B [09) j) 4 o Hl P P
4P 0N S R N O B O RO n 0 L g S| & O] ®w
D, i D - (OB D ® D & @) [0} a
(n [09] KN Ky D 4 ¥ D D s — ol YRS IS IS iS]
(Ol -H D b = & ¢ 4 O D B @ D | 4| @ > <
& 0w b o # X = » CUL o o 3 O © O
q - Wb D b OO & D ¢ ¢ 4 - Ql O] XN g| &
3] MO [09) b S SR ()] D @ [o9] ) oy O | ]
A - & ¢ o O oy O ¢ 4 - - BN 4 Al T E
' - - [09) D 4 (] ()] B4 bt . o O O IS
e O P D O D - 4 P D ud D e ©| Al O
©h ¢ [09) ® $H O D W be P B @ @ My o o Q|
D ¢ (1D et R R VR NN R = b O B ol 4| L 0
- D O ¢ [00] be D, [00] [O2IEN D) (@) nl Qo T
[T ) ¢ -H D VN (VRN OF 0 ® n T © O
£ N s D ¢ & ¢ 4 L0 B B O W O X S
4P ) o & od oW o pop D ) ) ') B ) I
[o9] - (OB © B & 1V] (VI | B My @ H [« BN © ]
oy ~ SO RO S S S $o0 D et Il B
- 4 D G 4 ) OF ¢ O g m O L
(G - a4 @ 4 -d @ ™ E B o - -H| @©
o & ® 0 g o oxr O @ d M D B i L
[ox) H -H P - b @ O HO) & © wnl O © P
o @ - Q W o -4 0 P O g FE u 0 D ) Q| O
e - (OR D @ D b @ B D -l € b O | G| O &
M- -H o0 H A 4 d O ¢ D P £ o] © o -4
> - D ¢ £ o B -0 & P - Q e o> L H Qo 0
¢ ouh 4 b & M ¢ v oFg ¢ b 0 n O] n b ©
-t -t D D 4 n D -H D —~ o O <
N kY] H{ D b D U O B 4 he K D QO | | <
b . D ® N O NN} b & ¥ D @ L gl o] 9 L O
—H VR (S B (IO H # 0 0| & <
O] [09) D D D 4 D ® 4 & (O [« Ol W =
& HO) [OFEL | oo op) D - (O RTY] D . @ a () O O
2 R TR o D 4 H &y P4 D S Y I = 0
B s} ® ® (V1Y) ® on [69) S e - 0]
& dh $» d o s I VR NIST < O] O B L] >
Py - @ ab D ~ @© 4 4P H o4 D b —~| Q@ H| o O
D & N D n 4 (0] i 9] D )] - N N 0 | -
~ H (V] -H - [¢p] ~x - b -H —H i1y -H ~ (@ 0 0} Q,
D - H ()] ¢ - 09] oo 0] h K D, @ - ol - =
4 Q L s I | b - @& ¢ u B @ B ®| O 0}
- HO) Y £ D 1l i) D @ D [0} [ i) O 0]
@ ) Y © B B O o)l B D —H b fH ] 3 g G
B YH D o, $H L ® $H 0 0] D D © nl H| <
— N MO T N W~ O O O 4 N O < 1 W >~ W O O 4 N OO < 0 O ™~
- 4 4 =4 4 4 4 d4 +d4 N N N N N N N N N N O O O O O MO MO oM™
Yo N Vo R To N To BN To NN o BN o NN o NN To NN o INNNTO NN o NENNTO NN o NENNTo NN o NN To NN NENTO NN NN To NN NN Te NN To NENNTO NENN o BENNTO)

428721 - hl261-StrikeAll Mayfieldl.docx

01 PM

15:

: 2/14/2012 9:

Published On

Page 20 of 23



538
539
540
541
542
543
544
545
546
547
548
549
550
551
552
553
554
555
556
557
558
559
560
561
562
563
564
565

COMMITTEE/SUBCOMMITTEE AMENDMENT
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Amendment No. 1
current position serves at the pleasure of the agency head and

may be dismissed at the discretion of the agency head.

(3) If an employee who has received an internal agency

promotion from a position in which the employee held permanent

status is to be dismissed from the promotional position for

failure to meet the established performance standards of the

promotional position while in probationary status, the agency,

before dismissal, shall return the employee to his or her former

position, or to a position with substantially similar duties and

responsibilities as the former position, if such a position is

vacant. Such determinations by an agency are not appealable and

this subsection does not apply to dismissals for any other

reason.
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Amendment No. 1

Section 10. Subsection (8) of section 110.227, Florida

Statutes, is repealed.

Section 11. This act shall take effect July 1, 2012.

TITLE AMENDMENT
Remove the entire title and insert:
A bill to be entitled
An act relating to state employment; amending s. 110.105, F.S.;
revising the employment policy of the state system of personnel
management; amending s. 110.1127, F.S.; revising provisions
relating to background screening; amending s. 110.119, F.S.;
revising provisions relating to administrative leave for a
service-connected disability; amending s. 110.1225, F.S.;
revising provisions relating to agency furloughs; amending s.
110.126, F.S.; revising provisions relating to the department's
authority to administer oaths; amending s. 110.131, F.S.;
revising the duties of state agencies with respect to the
employment of other-personal-services employees; creating
reporting requirements; amending s. 110.171, F.S.; revising
provisions relating to state employee telecommuting; providing a
telework program; amending s. 110.181, F.S.; revising provisions
relating to the Florida State Employees' Charitable Campaign;

requiring state officers and employees to designate a charitable
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COMMITTEE/SUBCOMMITTEE AMENDMENT
Bill No. CS/CS/HB 1261 (2012)

Amendment No. 1
594| organization to receive certain charitable contributions;

595| deleting provisions relating to the establishment of local

596| steering committees and the distribution of funds; amending s.
597 110.217, F.S.; revising provisions relating to a change in an
598 employee's position status; repealing s. 110.227(8), F.S., which
599| directs an agency that removes from a promotional position a

600 career service employee who is serving a probationary period in
601 such position to return such employee to the employee’s former
602| position or a comparable position, if such a position is wvacant;

603| providing an effective date.
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