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COMMITTEE/SUBCOMMITTEE AMENDMENT
Bill No. CS/HB 1261 (2012)

Amendment No. 2

COMMITTEE/SUBCOMMITTEE ACTION

ADOPTED __ (Yy/N)

ADOPTED AS AMENDED __(Y/nN)
ADOPTED W/O OBJECTION __(Y/nN)
FATILED TO ADOPT __(Y/N)
WITHDRAWN __(Y/n)

OTHER

Committee/Subcommittee hearing bill: Rulemaking & Regulation
Subcommittee

Representative Mayfield offered the following:

Amendment
Remove lines 1980-1989 and insert:

The length of the probationary period may not exceed 18 months.

An employee who has not attained merit status in his or her

current position serves at the pleasure of the agency head and

may be dismissed at the discretion of the agency head.

(3) If an employee who has received an internal agency

promotion from a position in which the employee held merit

status is to be dismissed from the promotional position for

failure to meet the established performance standards of the

promotional position while in probationary status, the agency,

before dismissal, shall return the employee to his or her former

position, or to a position with substantially similar duties and
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